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1. Write your roll number in the space provided on the top of
this page.

2. This paper consists of fifty multiple-choice type of questions.
3. At the commencement of examination, the question booklet

will be given to you. In the first 5 minutes, you are requested
to open the booklet and compulsorily examine it as below :
(i) To have access to the Question Booklet, tear off the

paper seal on the edge of this cover page. Do not accept
a booklet without sticker-seal and do not accept an open
booklet.

(ii) Tally the number of pages and number of questions
in the booklet with the information printed on the
cover page. Faulty booklets due to pages/questions
missing or duplicate or not in serial order or any
other discrepancy should be got replaced immediately
by a correct booklet from the invigilator within the
period of 5 minutes. Afterwards, neither the Question
Booklet will be replaced nor any extra time will be
given.

(iii) After this verification is over, the Test Booklet Number
should be entered on  the OMR Sheet and the OMR
Sheet Number should be entered on this Test Booklet.

4. Each item has four alternative responses marked (1), (2), (3)
and (4). You have to darken the circle as indicated below on
the correct response against each item.
Example :

where (3) is the correct response.
5. Your responses to the items are to be indicated in the OMR

Sheet given inside the Booklet only. If you mark your
response at any place other than in the circle in the OMR
Sheet, it will not be evaluated.

6. Read instructions given inside carefully.
7. Rough Work is to be done in the end of this booklet.
8. If you write your Name, Roll Number, Phone Number or put

any mark on any part of the OMR Sheet, except for the space
allotted for the relevant entries, which may disclose your
identity, or use abusive language or employ any other unfair
means, such as change of response by scratching or using
white fluid, you will render yourself liable to disqualification.

9. You have to return the Original OMR Sheet to the invigilators
at the end of the examination compulsorily and must not
carry it with you outside the Examination Hall. You are,
however, allowed to carry original question booklet and
duplicate copy of OMR Sheet on conclusion of examination.

10. Use only Black Ball point pen provided by C.B.S.E.
11. Use of any calculator or log table etc., is prohibited.
12. There is no negative marks for incorrect answers.
13. In case of any discrepancy in the English and Hindi versions,

English version will be taken as final.

Number of Pages in this Booklet : 24 Number of Questions in this Booklet : 50

Instructions for the Candidates ¯Ö¸üßõÖÖÙ£Ö�ÖÖë Ûêú ×»Ö‹ ×®Ö¤ìü¿Ö
1. ‡ÃÖ ¯ÖéÂšü Ûêú ‰ú¯Ö¸ü ×®Ö✁ÖŸÖ Ã£ÖÖ®Ö ¯Ö¸ü †¯Ö®ÖÖ ¸üÖê»Ö ®Ö´²Ö¸ü ×»Ö×ÜÖ‹ …
2. ‡ÃÖ ¯ÖÏ¿®Ö-¯Ö¡Ö ´Öë ¯Ö“ÖÖÃÖ ²ÖÆãü×¾ÖÛú»¯Öß✁Ö ¯ÖÏ¿®Ö Æïü …
3. ¯Ö¸üßõÖÖ ¯ÖÏÖ¸ü´³Ö ÆüÖê®Öê ¯Ö¸ü, ¯ÖÏ¿®Ö-¯Öã×ÃŸÖÛúÖ †Ö¯ÖÛúÖê ¤êü ¤üß •ÖÖ✁ÖêÝÖß … ¯ÖÆü»Öê

¯ÖÖÑ“Ö ×´Ö®Ö™ü †Ö¯ÖÛúÖê ¯ÖÏ¿®Ö-¯Öã×ÃŸÖÛúÖ ÜÖÖê»Ö®Öê ŸÖ£ÖÖ ˆÃÖÛúß ×®Ö´®Ö×»Ö×ÜÖŸÖ
•ÖÖÑ“Ö Ûêú ×»Ö‹ ×¤ü✁Öê •ÖÖ✁ÖëÝÖê, ×•ÖÃÖÛúß •ÖÖÑ“Ö †Ö¯ÖÛúÖê †¾Ö¿✁Ö Ûú¸ü®Öß Æîü :
(i) ¯ÖÏ¿®Ö-¯Öã×ÃŸÖÛúÖ ÜÖÖê»Ö®Öê Ûêú ×»Ö‹ ¯Öã×ÃŸÖÛúÖ ¯Ö¸ü »ÖÝÖß ÛúÖÝÖ•Ö Ûúß ÃÖß»Ö

ÛúÖê ±úÖ›Ìü »Öë … ÜÖã»Öß Æãü‡Ô ✁ÖÖ ×²Ö®ÖÖ Ã™üßÛú¸ü-ÃÖß»Ö Ûúß ¯Öã×ÃŸÖÛúÖ
Ã¾ÖßÛúÖ¸ü ®Ö Ûú¸ëü …

(ii) Ûú¾Ö¸ü ¯ÖéÂšü ¯Ö¸ü ”û¯Öê ×®Ö¤ìü¿ÖÖ®ÖãÃÖÖ¸ü ¯ÖÏ¿®Ö-¯Öã×ÃŸÖÛúÖ Ûêú ¯ÖéÂšü ŸÖ£ÖÖ
¯ÖÏ¿®ÖÖë Ûúß ÃÖÓÜ✂ÖÖ ÛúÖê †“”ûß ŸÖ¸üÆü “ÖîÛú Ûú¸ü »Öë ×Ûú ✂Öê ¯Öæ¸êü
Æïü … ¤üÖêÂÖ¯ÖæÞÖÔ ¯Öã×ÃŸÖÛúÖ ×•Ö®Ö´Öë ¯ÖéÂšü/¯ÖÏ¿®Ö Ûú´Ö ÆüÖë ✂ÖÖ ¤ãü²ÖÖ ü̧Ö †Ö
ÝÖ✂Öê ÆüÖë ✂ÖÖ ÃÖß×¸ü✂Ö»Ö ´Öë ®Ö ÆüÖë †£ÖÖÔŸÖË ×ÛúÃÖß ³Öß ¯ÖÏÛúÖ¸ü Ûúß
¡Öã×™ü¯ÖæÞÖÔ ¯Öã×ÃŸÖÛúÖ Ã¾ÖßÛúÖ¸ü ®Ö Ûú¸ëü ŸÖ£ÖÖ ˆÃÖß ÃÖ´Ö✂Ö ˆÃÖê
»ÖÖî™üÖÛú¸ü ˆÃÖÛêú Ã£ÖÖ®Ö ¯Ö¸ü ¤æüÃÖ¸üß ÃÖÆüß ¯ÖÏ¿®Ö-¯Öã×ÃŸÖÛúÖ »Öê »Öë …
‡ÃÖÛêú ×»Ö‹ †Ö¯ÖÛúÖê ¯ÖÖÑ“Ö ×´Ö®Ö™ü ×¤ü✂Öê •ÖÖ✂ÖëÝÖê … ˆÃÖÛêú ²ÖÖ¤ü ®Ö
ŸÖÖê †Ö¯ÖÛúß ¯ÖÏ¿®Ö-¯Öã×ÃŸÖÛúÖ ¾ÖÖ¯ÖÃÖ »Öß •ÖÖ✂ÖêÝÖß †Öî̧ ü ®Ö Æüß †Ö¯ÖÛúÖê
†×ŸÖ×¸üŒŸÖ ÃÖ´Ö✂Ö ×¤ü✂ÖÖ •ÖÖ✂ÖêÝÖÖ …

(iii) ‡ÃÖ •ÖÖÑ“Ö Ûêú ²ÖÖ¤ü ¯ÖÏ¿®Ö-¯Öã×ÃŸÖÛúÖ ÛúÖ ®ÖÓ²Ö ü̧ OMR ¯Ö¡ÖÛú ¯Ö ü̧ †Ó×ÛúŸÖ Ûú ȩ̈ü
†Öî̧ ü OMR ¯Ö¡ÖÛú ÛúÖ ®ÖÓ²Ö ü̧ ‡ÃÖ ¯ÖÏ¿®Ö-¯Öã×ÃŸÖÛúÖ ¯Ö ü̧ †Ó×ÛúŸÖ Ûú ü̧ ¤ëü …

4. ¯ÖÏŸ✁ÖêÛú ¯ÖÏ¿®Ö Ûêú ×»Ö‹ “ÖÖ¸ü ˆ¢Ö¸ü ×¾ÖÛú»¯Ö (1), (2), (3) ŸÖ£ÖÖ (4) ×¤ü✁Öê ÝÖ✁Öê
Æïü … †Ö¯ÖÛúÖê ÃÖÆüß ˆ¢Ö¸ü Ûêú ¾Öé¢Ö ÛúÖê ¯Öê®Ö ÃÖê ³Ö¸üÛú¸ü ÛúÖ»ÖÖ Ûú¸ü®ÖÖ Æîü •ÖîÃÖÖ
×Ûú ®Öß“Öê ×¤üÜÖÖ✁ÖÖ ÝÖ✁ÖÖ Æîü :
ˆ¤üÖÆü¸üÞÖ :
•Ö²Ö×Ûúú(3) ÃÖÆüß ˆ¢Ö¸ü Æîü …

5. ¯ÖÏ¿®ÖÖë Ûêú ̂ ¢Ö¸ü Ûêú¾Ö»Ö ̄ ÖÏ¿®Ö ̄ Öã×ÃŸÖÛúÖ Ûêú †®¤ü¸ü ×¤ü✂Öê ÝÖ✂Öê OMR ̄ Ö¡ÖÛú ̄ Ö¸ü
Æüß †Ó×ÛúŸÖ Ûú¸ü®Öê Æïü … ✁Ö×¤ü †Ö¯Ö OMR ¯Ö¡ÖÛú ¯Ö¸ü ×¤ü✁Öê ÝÖ✁Öê ¾Öé¢Ö Ûêú †»ÖÖ¾ÖÖ
×ÛúÃÖß †®✁Ö Ã£ÖÖ®Ö ¯Ö¸ü ˆ¢Ö¸ü ×“ÖÅ®ÖÖÓ×ÛúŸÖ Ûú¸üŸÖê Æïü, ŸÖÖê ˆÃÖÛúÖ ´Öæ»✁ ÖÖÓÛú®Ö
®ÖÆüà ÆüÖêÝÖÖ …

6. †®¤ü¸ü ×¤ü✁Öê ÝÖ✁Öê ×®Ö¤ìü¿ÖÖë ÛúÖê ¬✁ÖÖ®Ö¯Öæ¾ÖÔÛú ¯ÖœÌëü …
7. Ûú““ÖÖ ÛúÖ´Ö (Rough Work) ‡ÃÖ ¯Öã×ÃŸÖÛúÖ Ûêú †×®ŸÖ´Ö ¯ÖéÂšü ¯Ö¸ü Ûú¸ëü …
8. ✁Ö×¤ü †Ö¯Ö OMR ¯Ö¡ÖÛú ¯Ö¸ü ×®Ö✁ÖŸÖ Ã£ÖÖ®Ö Ûêú †»ÖÖ¾ÖÖ †¯Ö®ÖÖ ®ÖÖ´Ö, ¸üÖê»Ö

®Ö´²Ö¸ü, ±úÖê®Ö ®Ö´²Ö¸ü ✁ÖÖ ÛúÖê‡Ô ³Öß ‹êÃÖÖ ×“ÖÅ®Ö ×•ÖÃÖÃÖê †Ö¯ÖÛúß ¯ÖÆü“ÖÖ®Ö ÆüÖê
ÃÖÛêú, †Ó×ÛúŸÖ Ûú¸üŸÖê Æïü †£Ö¾ÖÖ †³Ö¦ü ³ÖÖÂÖÖ ÛúÖ ¯ÖÏ✁ÖÖêÝÖ Ûú¸üŸÖê Æïü, ✁ÖÖ ÛúÖê‡Ô
†®✁Ö †®Öã×“ÖŸÖ ÃÖÖ¬Ö®Ö ÛúÖ ¯ÖÏ✁ÖÖêÝÖ Ûú¸üŸÖê Æïü, •ÖîÃÖê ×Ûú †Ó×ÛúŸÖ ×Ûú✁Öê ÝÖ✁Öê
ˆ¢Ö¸ü ÛúÖê ×´Ö™üÖ®ÖÖ ✁ÖÖ ÃÖ±êú¤ü Ã✁ÖÖÆüß ÃÖê ²Ö¤ü»Ö®ÖÖ ŸÖÖê ¯Ö¸üßõÖÖ Ûêú ×»Ö✁Öê
†✁ÖÖêÝ✁Ö ‘ÖÖê×ÂÖŸÖ ×Ûú✁Öê •ÖÖ ÃÖÛúŸÖê Æïü …

9. †Ö¯ÖÛúÖê ¯Ö ü̧ßõÖÖ ÃÖ´ÖÖ¯ŸÖ ÆüÖê®Öê ¯Ö ü̧ ´Öæ»Ö OMR ¯Ö¡ÖÛú ×®Ö ü̧ßõÖÛú ´ÖÆüÖê¤ü✁Ö ÛúÖê
»ÖÖî™üÖ®ÖÖ †Ö¾Ö¿✁ÖÛú Æîü †Öî̧ ü ¯Ö ü̧ßõÖÖ ÃÖ´ÖÖ×¯ŸÖ Ûêú ²ÖÖ¤ü ˆÃÖê †¯Ö®Öê ÃÖÖ£Ö ¯Ö ü̧ßõÖÖ ³Ö¾Ö®Ö
ÃÖê ²ÖÖÆü̧ ü ®Ö »ÖêÛú ü̧ •ÖÖ✁Öë … ÆüÖ»ÖÖÓ×Ûú †Ö¯Ö ¯Ö ü̧ßõÖÖ ÃÖ´ÖÖ×¯ŸÖ ¯Ö ü̧ ´Öæ»Ö ¯ÖÏ¿®Ö-¯Öã×ÃŸÖÛúÖ
ŸÖ£ÖÖ OMR ¯Ö¡ÖÛú Ûúß ›ãǖ »ÖßÛêú™ü ¯ÖÏ×ŸÖ †¯Ö®Öê ÃÖÖ£Ö »Öê •ÖÖ ÃÖÛúŸÖê Æïü …

10. Ûêú¾Ö»Ö C.B.S.E. «üÖ ü̧Ö ¯ÖÏ¤üÖ®Ö ×Ûú✂Öê ÝÖ✂Öê ÛúÖ»Öê ²ÖÖ»Ö ¯¾ÖÖ‡Õ™ü ¯Öê®Ö ÛúÖ
Æüß ‡ÃŸÖê´ÖÖ»Ö Ûú¸ëü …

11. ×ÛúÃÖß ³Öß ¯ÖÏÛúÖ¸ü ÛúÖ ÃÖÓÝÖÞÖÛú (Ûîú»ÖÛãú»Öê™ü¸ü) ✂ÖÖ »ÖÖÝÖ ™êü²Ö»Ö †Ö×¤ü ÛúÖ
¯ÖÏ✂ÖÖêÝÖ ¾ÖÙ•ÖŸÖ Æîü …

12. ÝÖ»ÖŸÖ ˆ¢Ö¸üÖë Ûêú ×»Ö‹ ÛúÖê‡Ô ®ÖÛúÖ¸üÖŸ´ÖÛú †ÓÛú ®ÖÆüà Æïü …
13. ✁Ö×¤ü †ÓÝÖÏê•Öß ✁ÖÖ ØÆü¤üß ×¾Ö¾Ö¸üÞÖ ´Öë ÛúÖê‡Ô ×¾ÖÃÖÓÝÖ×ŸÖ ÆüÖê, ŸÖÖê †ÓÝÖÏê•Öß ×¾Ö¾Ö¸üÞÖ

†Ó×ŸÖ´Ö ´ÖÖ®ÖÖ •ÖÖ‹ÝÖÖ …

[Maximum Marks : 100Time : 1 1/4 hours]
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COMMERCE 

Paper – II 
 

Note : This paper contains fifty (50) objective type questions of two (2) marks each. All 

questions are compulsory. 

 

1. For the following statements of Assertion (A) and Reasoning (R) indicate the correct code 
from the alternatives given : 

 Assertion (A) : Liberalization means corporatisation of departmental undertakings 
and public undertakings. 

 Reasoning (R) : Freedom to public sector undertakings to access capital market. 

 Codes :  
 (1) Both (A) and (R) are true and (R) is correct explanation of (A). 
 (2) Both (A) and (R) are true but (R) is not a correct explanation of (A). 
 (3) (A) is true but (R) is false. 
 (4) (A) is false but (R) is true. 
 
2. Match the items of List – I with List – II and indicate the correct code : 

  List – I List – II

a. Fiscal Policy i. Mitigation of National hazards 
b. Technology Policy ii. Balance of Payment 
c. Macro-Economic Policy iii. Fiscal Federalism 
d. Monetary Policy iv. Inflation 

 Codes : 

  a b c d 
 (1) i ii iii iv 
 (2) iii i ii iv 
 (3) iv iii i ii 
 (4) ii i iv iii 
 
3. Which of the following factor is not directly responsible for slowing down the growth of 

infrastructure ? 
 (1) High level of perceived political risk. 
 (2) High level of sunk cost. 
 (3) High probability of time and cost over-run. 
 (4) Introduction of competition in all sectors. 
 
4. Out of the following which is not a major component of Gross Domestic Product (GDP) ? 
 (1) Personal Consumption Expenditure 
 (2) Gross Private Domestic Investment 
 (3) Net Personal Income 
  (4) Net Exports  
 
5. Which of the following is not a forum of Consumer Dispute Redressal System ? 
 (1) Local forum (2) District forum 
 (3) State Forum (State Commission) (4) National Commission  
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¾ÖÖ×ÞÖ•µÖ 
¯ÖÏ¿®Ö¯Ö¡Ö – II 

 

®ÖÖê™ü : ‡ÃÖ ¯ÖÏ¿®Ö¯Ö¡Ö ´Öë ¯Ö“ÖÖÃÖ (50) ²ÖÆãü-×¾ÖÛú»¯ÖßµÖ ¯ÖÏ¿®Ö Æïü … ¯ÖÏŸµÖêÛú ¯ÖÏ¿®Ö Ûêú ¤üÖê (2) †ÓÛú Æïü … ÃÖ³Öß ¯ÖÏ¿®Ö †×®Ö¾ÖÖµÖÔ Æïü … 
 

1. ×®Ö´®Ö×»Ö×ÜÖŸÖ †×³ÖÛú£Ö®Ö (A) ‹¾ÖÓ ŸÖÛÔú (R) ¾ÖÖ»Öê Ûú£Ö®ÖÖë ÆêüŸÖã ×¤üµÖê ÝÖµÖê ×¾ÖÛú»¯ÖÖë ÃÖê ÃÖÆüß Ûæú™ü ÛúÖê ‡Ó×ÝÖŸÖ Ûúß×•Ö‹ : 
 †×³ÖÛú£Ö®Ö (A) : ˆ¤üÖ¸üßÛú¸üÞÖ ÛúÖ ŸÖÖŸ¯ÖµÖÔ ×¾Ö³ÖÖÝÖßµÖ ˆ¯ÖÛÎú´ÖÖë ‹¾ÖÓ ÃÖÖ¾ÖÔ•Ö×®ÖÛú ˆ¯ÖÛÎú´ÖÖë Ûêú ×®ÖÝÖ´ÖßÛú¸üÞÖ ÃÖê Æîü …  
 ŸÖÛÔú (R) : ÃÖÖ¾ÖÔ•Ö×®ÖÛú õÖê¡Ö Ûêú ˆ¯ÖÛÎú´ÖÖë ÛúÖê ¯ÖæÑ•Öß ²ÖÖ•ÖÖ¸ü ´Öë •ÖÖ®Öê Ûúß Ã¾ÖŸÖÓ¡ÖŸÖÖ  
 Ûæú™ü : 
 (1) (A) †Öî̧ ü (R) ¤üÖê®ÖÖë ÃÖÆüß Æïü ŸÖ£ÖÖ (A) Ûúß ÃÖÆüß ¾µÖÖÜµÖÖ (R) Ûú¸üŸÖÖ Æîü …  

 (2) (A) †Öî̧ ü (R) ¤üÖê®ÖÖë ÃÖÆüß Æïü ¯Ö¸ü®ŸÖã (A) Ûúß ÃÖÆüß ¾µÖÖÜµÖÖ (R) ®ÖÆüà Æîü …  

 (3) (A) ÃÖÆüß Æîü ¯Ö¸ü®ŸÖã (R) ÝÖ»ÖŸÖ Æîü … 

 (4) (A) ÝÖ»ÖŸÖ Æîü ¯Ö¸ü®ŸÖã (R) ÃÖÆüß Æîü … 

 
2. ÃÖæ“Öß – I ‹¾ÖÓ ÃÖæ“Öß – II Ûúß ´Ö¤üÖë ÛúÖê ÃÖã´Öê×»ÖŸÖ Ûúß×•Ö‹ ‹¾ÖÓ ÃÖÆüß Ûæú™ü ‡Ó×ÝÖŸÖ Ûúß×•Ö‹ : 

  ÃÖæ“Öß – I ÃÖæ“Öß  – II 

a. ¸üÖ•ÖÛúÖêÂÖßµÖ ®Öß×ŸÖ i. ¸üÖÂ™ÒüßµÖ ÜÖŸÖ¸üÖë ÛúÖê ‘Ö™üÖ®ÖÖ  
b. ŸÖÛú®ÖßÛúß ®Öß×ŸÖ ii. ³ÖãÝÖŸÖÖ®Ö ÃÖÓŸÖã»Ö®Ö 
c. ÃÖ´Ö×Â™ü †ÖÙ£ÖÛú ®Öß×ŸÖ  iii. ¸üÖ•ÖÛúÖêÂÖßµÖ ÃÖÓ‘Ö¾ÖÖ¤ü 
d. ´ÖÖî×¦üÛú ®Öß×ŸÖ  iv. ´Öã¦üÖ-Ã±úß×ŸÖ 

 Ûæú™ü : 
  a b c d 

 (1) i ii iii iv 

 (2) iii i ii iv 

 (3) iv iii i ii 

 (4) ii i iv iii 

 

3. †¬ÖÃÖÓ¸ü“Ö®ÖÖ†Öë Ûêú ×¾ÖÛúÖÃÖ ÛúÖê ¬Öß´ÖÖ Ûú¸ü®Öê Ûêú ×»Ö‹ ×®Ö´®Ö×»Ö×ÜÖŸÖ ´Öë ÃÖê ÛúÖî®Ö ÃÖÖ ‘Ö™üÛú ¯ÖÏŸµÖõÖ ºþ¯Ö ÃÖê ×•Ö´´Öê¤üÖ¸ü ®ÖÆüà Æîü ? 

 (1) ˆ““ÖÃŸÖ¸üßµÖ †®Öã³ÖæŸÖ ¸üÖ•Ö®Öß×ŸÖÛú •ÖÖê×ÜÖ´Ö  
 (2) ˆ““ÖÃŸÖ¸üßµÖ ›æü²Öß Æãü‡Ô »ÖÖÝÖŸÖ  
 (3) ÃÖ´ÖµÖ ‹¾ÖÓ »ÖÖÝÖŸÖ ¾Öé×¨ü Ûúß ˆ““Ö ÃÖÓ³ÖÖ¾Ö®ÖÖ  
 (4) ÃÖ³Öß õÖê¡ÖÖë ´Öë ¯ÖÏ×ŸÖÃ¯Ö¬ÖÖÔ ÛúÖ ¯ÖÏÖ¸ü´³Ö  
 
4. ×®Ö´®Ö×»Ö×ÜÖŸÖ ´Öë ÃÖê ÛúÖî®Ö ÃÖÛú»Ö ‘Ö¸êü»Öæ ˆŸ¯ÖÖ¤ü (•Öß.›üß.¯Öß.) ÛúÖ ‹Ûú ´ÖãÜµÖ †ÓÝÖ ®ÖÆüà Æîü ? 

 (1) ¾µÖ×ŒŸÖÝÖŸÖ ˆ¯Ö³ÖÖêÝÖ ÜÖ“ÖÔ  (2) ÃÖÛú»Ö ×®Ö•Öß ‘Ö¸êü»Öæ ×¾Ö×®ÖµÖÖêÝÖ  
 (3) ¿Öã¨ü ¾µÖ×ŒŸÖÝÖŸÖ †ÖµÖ  (4) ¿Öã¨ü ×®ÖµÖÖÔŸÖ  
 
5. ×®Ö´®Ö×»Ö×ÜÖŸÖ ´Öë ÃÖê ÛúÖî®Ö ˆ¯Ö³ÖÖêŒŸÖÖ ×¾Ö¾ÖÖ¤ü ×®Ö¾ÖÖ¸üÞÖ ¾µÖ¾ÖÃ£ÖÖ ÛúÖ ‹Ûú ´ÖÓ“Ö ®ÖÆüà Æîü ? 

 (1) Ã£ÖÖ®ÖßµÖ ´ÖÓ“Ö  (2) ×•Ö»ÖÖ ÃŸÖ¸üßµÖ ´ÖÓ“Ö  

 (3) ¸üÖ•µÖ ÃŸÖ¸üßµÖ ´ÖÓ“Ö (¸üÖ•µÖ †ÖµÖÖêÝÖ) (4) ¸üÖÂ™ÒüßµÖ †ÖµÖÖêÝÖ  



E
x
a
m

ra
c
e

E
x
a
m

ra
c
e

E
x
a
m

ra
c
e

Paper-II 4  J-08-16 

6. X Ltd. purchased 70 percent of the shares of Y Ltd. at a price of ` 1,00,000. Share capital 

of Y Ltd. was of ` 70,000 and its accumulated profits amounted to ` 90,000. What would 

be the amount of Minority Interest in the consolidated Balance Sheet ? 

 (1) ` 25,000 (2) ` 70,000 

 (3) ` 1,00,000 (4) ` 40,000 

 

7. Match the items in Column – I with the items in Column – II and indicate the correct code : 

Column – I Column – II 

a. Debt-Equity Ratio 
i. 

Net Profit before interest and tax
Interest on long term loans

  

b. Proprietary Ratio 
ii. 

Equity share capital + Reserves
Preference share capital + Interest bearing finance

 

c. Interest coverage ratio 
iii. 

Long term debts
Shareholder's Funds

 

d. Capital gearing ratio 
iv. 

Shareholder's Funds
Total Assets

 

 Codes : 

  a b c d 

 (1) i ii iii iv 

 (2) iii iv i ii 

 (3) iii iv ii i 

 (4) ii iii iv i 

 

8. Ram and Shyam are partners in a firm with capital of ` 4,80,000 and ` 3,10,000, 

respectively. They admitted Ganesh as a partner with 
1
4

th share of profit. Ganesh brings            

` 3,00,000 as his capital. Ganesh’s share of goodwill will be  

 (1) ` 1,10,000 (2) ` 27,500 

 (3) ` 17,500 (4) ` 70,000 

 

9. Which of the following is a deferred revenue expenditure ? 

 (1) Legal expenses incurred on the purchase of land. 

 (2) Expenses on a mega advertisement campaign while launching a new product. 

 (3) Expenses incurred on installation of a new machine. 

 (4) Wages paid for construction of an additional room in the building. 

 

10. The amount of depreciation charged to Profit and Loss Account varies every year under :  

 (1) Fixed instalment method (2) Annuity method 

 (3) Diminishing balance method (4) Insurance policy method 
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6. ‹ŒÃÖ ×»Ö×´Ö™êü›ü ®Öê ¾ÖÖ‡Ô ×»Ö×´Ö™êü›ü Ûêú 70 ¯ÖÏ×ŸÖ¿ÖŸÖ †Ó¿ÖÖë ÛúÖê ` 1,00,000 ´Öë ÛÎúµÖ ×ÛúµÖÖ … ¾ÖÖ‡Ô ×»Ö×´Ö™êü›ü Ûúß †Ó¿Ö ¯ÖæÑ•Öß 
` 70,000 ŸÖ£ÖÖ ÃÖÓ×“ÖŸÖ »ÖÖ³Ö ` 90,000 Ûêú £Öê … ‹ÛúßÛéúŸÖ ×“Ö½êü ´Öë †»¯Ö´ÖŸÖ ×ÆüŸÖ Ûúß ¸üÖ×¿Ö ÆüÖêÝÖß : 

 (1) ` 25,000 (2) ` 70,000 

 (3) ` 1,00,000 (4) ` 40,000 
 

7. ÛúÖò»Ö´Ö – I Ûúß ´Ö¤üÖë ÛúÖê ÛúÖò»Ö´Ö – II Ûúß ´Ö¤üÖë ÃÖê ÃÖã´Öê×»ÖŸÖ Ûúß×•Ö‹ ‹¾ÖÓ ÃÖÆüß Ûæú™ü ‡Ó×ÝÖŸÖ Ûúß×•Ö‹ : 

  ÛúÖò»Ö´Ö – I ÛúÖò»Ö´Ö  – II 

a. ŠúÞÖ-ÃÖ´ÖŸÖÖ †®Öã¯ÖÖŸÖ  
i. 

²µÖÖ•Ö ‹¾ÖÓ Ûú¸üÖë Ûêú ¯Öæ¾ÖÔ ¿Öã¨ü »ÖÖ³Ö
»Ö´²Öß †¾Ö×¬Ö ¾ÖÖ»Öê ŠúÞÖÖë ¯Ö¸ü ²µÖÖ•Ö   

b. Ã¾ÖÖ×´ÖŸ¾Ö †®Öã¯ÖÖŸÖ  
ii. 

ÃÖ´ÖŸÖÖ †Ó¿Ö ¯ÖæÑ•Öß + ÃÖÓ“ÖµÖ
¯Öæ¾ÖÖÔ×¬ÖÛúÖ¸ü †Ó¿Ö ¯ÖæÑ•Öß + ²µÖÖ•Ö ¬ÖÖ×¸üŸÖ ×¾Ö¢Ö 

c. ²µÖÖ•Ö †Ö¾Ö¸üÞÖ †®Öã¯ÖÖŸÖ  
iii. 

»Ö´²Öß †¾Ö×¬Ö ¾ÖÖ»Öê ŠúÞÖ
†Ó¿Ö¬ÖÖ¸üß ÛúÖêÂÖ  

d. ¯ÖæÑ•Öß ¤ü×®ŸÖÛú¸üÞÖ †®Öã¯ÖÖŸÖ  
iv. 

†Ó¿Ö¬ÖÖ¸üß ÛúÖêÂÖ
Ûãú»Ö ÃÖ´¯Ö×¢ÖµÖÖÑ 

 Ûæú™ü : 

  a b c d 

 (1) i ii iii iv 

 (2) iii iv i ii 

 (3) iii iv ii i 

 (4) ii iii iv i 

 

8. ¸üÖ´Ö †Öî¸ü ¿µÖÖ´Ö ‹Ûú ±ú´ÖÔ ´Öë ÃÖÖ—Öê¤üÖ¸ü Æïü ×•Ö®ÖÛúß ¯ÖæÑ•Öß ÛÎú´Ö¿Ö: ` 4,80,000 ‹¾ÖÓ ` 3,10,000 Æîü … ˆ®ÆüÖë®Öê »ÖÖ³Ö-ÆüÖ×®Ö 

´Öë 
1
4
 ×ÆüÃÃÖê Ûêú ÃÖÖ£Ö ÝÖÞÖê¿Ö ÛúÖê ‹Ûú ÃÖÖ—Öê¤üÖ¸ü Ûêú ºþ¯Ö ´Öë ¯ÖÏ¾Öê¿Ö ×¤üµÖÖ … ÝÖÞÖê¿Ö «üÖ¸üÖ ` 3,00,000 ¯ÖæÑ•Öß Ûêú ºþ¯Ö ´Öë »ÖÖ‹ 

ÝÖµÖê … ÝÖÞÖê¿Ö Ûêú ×ÆüÃÃÖê Ûúß ÜµÖÖ×ŸÖ ÆüÖêÝÖß : 

 (1) ` 1,10,000 (2) ` 27,500 

 (3) ` 17,500 (4) ` 70,000 
 

9. ×®Ö´®Ö×»Ö×ÜÖŸÖ ´Öë ÃÖê ÛúÖî®Ö-ÃÖÖ ‹Ûú Ã£Ö×ÝÖŸÖ †ÖµÖÝÖŸÖ ¾µÖµÖ Æîü ? 

 (1) ³Öæ×´Ö Ûêú ÛÎúµÖ ¯Ö¸ü ×ÛúµÖÖ ÝÖµÖÖ ÛúÖ®Öæ®Öß ¾µÖµÖ  

 (2) ‹Ûú ®ÖµÖê ˆŸ¯ÖÖ¤ü ÛúÖê ²ÖÖ•ÖÖ¸ü ´Öë »Öê †Ö®Öê Ûêú ÃÖ´ÖµÖ ×ÛúÃÖß ²Ö›Ìêü ×¾Ö–ÖÖ¯Ö®Ö †×³ÖµÖÖ®Ö ¯Ö¸ü ×ÛúµÖÖ ÝÖµÖÖ ¾µÖµÖ  

 (3) ®Ö‡Ô ´Ö¿Öß®Ö Ûúß Ã£ÖÖ¯Ö®ÖÖ ¯Ö¸ü ×ÛúµÖÖ ÝÖµÖÖ ¾µÖµÖ  

 (4) ³Ö¾Ö®Ö ´Öë ‹Ûú †×ŸÖ×¸üŒŸÖ Ûú´Ö¸êü Ûêú ×®Ö´ÖÖÔÞÖ ´Öë ³ÖãÝÖŸÖÖ®Ö Ûúß ÝÖ‡Ô ´Ö•Ö¤æü¸üß  

 

10. »ÖÖ³Ö-ÆüÖ×®Ö ÜÖÖŸÖê ´Öë ¯ÖÏ³ÖÖ×¸üŸÖ ÈüÖÃÖ Ûúß ¸üÖ×¿Ö ¯ÖÏ×ŸÖ ¾ÖÂÖÔ ²Ö¤ü»ÖŸÖß ¸üÆüŸÖß Æîü : 

 (1) Ã£ÖÖµÖß ×Ûú¿ŸÖ ¯Ö¨ü×ŸÖ ´Öë  (2) ¾ÖÖÙÂÖÛúß ¯Ö¨ü×ŸÖ ´Öë  

 (3) ÛÎú´ÖÖÝÖŸÖ ÈüÖÃÖ ¯Ö¨ü×ŸÖ ´Öë  (4) ²Öß´ÖÖ ¯ÖÖò×»ÖÃÖß ¯Ö¨ü×ŸÖ ´Öë  
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11. Ordinal utility analysis of the consumer’s behaviour is considered superior to the cardinal 
utility analysis mainly due to 

 (1) assumption of the rationality of the consumer’s behaviour. 
 (2) possibility of the derivation of the consumer’s demand. 
 (3) bifurcation of price effects into income and substitution effects. 
 (4) consideration of the available limited resources for satisfying consumer’s demand. 
 

12. For the following statements of Assertion (A) and Reasoning (R) indicate the correct code : 
 Assertion (A) : Price reduction normally leads to an increase in the demand for a 

commodity. 
 Reason (R) : Price reduction leads to the entry of new buyers of the commodity in 

the market. 
 Codes :  
 (1) (A) is correct but (R) is not correct. 
 (2) (A) is not correct but (R) is correct. 
 (3) Both (A) and (R) are correct and (R) offers full explanation of (A). 
 (4) Both (A) and (R) are correct but (R) does not offer full explanation of (A). 
 

13. The minimum Long Run Average Cost (LAC) can be determined on a  
 I. LAC curve for a normal production function 
 II. LAC curve for a linear production function 
 III. Planning curve 
 IV. Envelope curve 
 Codes : 

 (1) I II III 
 (2) II III IV 
 (3) I III IV 
 (4) I II IV 
 

14. Monopoly is not considered desirable from the point of view of the society mainly 
because the monopolist endeavours to  

 (1) earn net revenue on sale of all goods including those involving no cost of 
production. 

 (2) earn net revenue on sale of goods in short run as well as long run. 
 (3) charge different prices for the same product from the different categories of buyers. 
 (4) produce below economic capacity level when he exhibits satisfaction with normal 

profit only. 
 

15. Product-line pricing strategy includes which combination of the following ? 
 I. Public utility pricing 
 II. Complementary goods pricing 
 III. Spare parts pricing 
 IV. Load factor pricing 
 Codes : 

 (1) I II III 
 (2) II III IV 
 (3) I II IV 
 (4) I III IV 
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11. ˆ¯Ö³ÖÖêŒŸÖÖ ¾µÖ¾ÖÆüÖ¸ü ÛúÖ ÛÎú´Ö¾ÖÖ“ÖÛú ˆ¯ÖµÖÖê×ÝÖŸÖÖ ×¾Ö¿»ÖêÂÖÞÖ ÝÖÞÖ®ÖÖ¾ÖÖ“ÖÛú ˆ¯ÖµÖÖê×ÝÖŸÖÖ ×¾Ö¿»ÖêÂÖÞÖ ÃÖê ÁÖêÂšü ´ÖÖ®ÖÖ •ÖÖŸÖÖ Æîü, 
´ÖãÜµÖŸÖ : 

 (1) ˆ¯Ö³ÖÖêŒŸÖÖ ¾µÖ¾ÖÆüÖ¸ü Ûêú ×¾Ö¾ÖêÛú¯ÖæÞÖÔ ÆüÖê®Öê Ûúß ´ÖÖ®µÖŸÖÖ Ûêú ÛúÖ¸üÞÖ …  
 (2) ˆ¯Ö³ÖÖêŒŸÖÖ Ûúß ´ÖÖÑÝÖ Ûêú ¾µÖãŸ¯Ö×¢Ö Ûúß ÃÖ´³ÖÖ¾Ö®ÖÖ Ûêú ÛúÖ¸üÞÖ …  
 (3) ´Öæ»µÖ ¯ÖÏ³ÖÖ¾Ö Ûêú †ÖµÖ ¯ÖÏ³ÖÖ¾Ö ¾Ö ¯ÖÏ×ŸÖÃ£ÖÖ¯Ö®Ö ¯ÖÏ³ÖÖ¾Ö ´Öë ×¾Ö³ÖÖ•Ö®Ö Ûêú ÛúÖ¸üÞÖ …  
 (4) ˆ¯Ö³ÖÖêŒŸÖÖ Ûúß ´ÖÖÑÝÖ Ûúß ÃÖÓŸÖã×Â™ü ÆêüŸÖã ˆ¯Ö»Ö²¬Ö ÃÖß×´ÖŸÖ ÃÖÖ¬Ö®ÖÖë ¯Ö¸ü ×¾Ö“ÖÖ¸ü Ûêú ÛúÖ¸üÞÖ …  
 
12. †×³ÖÛú£Ö®Ö (A) ‹¾ÖÓ ŸÖÛÔú (R) Ûêú ×®Ö´®Ö×»Ö×ÜÖŸÖ Ûú£Ö®ÖÖë Ûêú ×»Ö‹ ÃÖÆüß Ûæú™ü ‡Ó×ÝÖŸÖ Ûúß×•Ö‹ : 
 †×³ÖÛú£Ö®Ö (A) : ´Öæ»µÖ ´Öë Ûú´Öß ÃÖÖ´ÖÖ®µÖŸÖ: ¾ÖÃŸÖã Ûêú ×»Ö‹ ´ÖÖÑÝÖ ´Öë ¾Öé×¨ü Ûú¸üŸÖß Æîü …  
 ŸÖÛÔú (R) : ´Öæ»µÖ ´Öë Ûú´Öß ÃÖê ²ÖÖ•ÖÖ¸ü ´Öë ¾ÖÃŸÖã Ûêú ®ÖµÖê ÛÎêúŸÖÖ†Öë ÛúÖ ¯ÖÏ¾Öê¿Ö ÆüÖêŸÖÖ Æîü …  
 Ûæú™ü : 
 (1) (A) ÃÖÆüß Æîü ×Ûú®ŸÖã (R) ÃÖÆüß ®ÖÆüà Æîü …  
 (2) (A) ÃÖÆüß ®ÖÆüà Æîü ×Ûú®ŸÖãü (R) ÃÖÆüß Æîü …  
 (3) ¤üÖê®ÖÖë (A) ‹¾ÖÓ (R) ÃÖÆüß Æïü ‹¾ÖÓ (R), (A) Ûúß ¯ÖæÞÖÔ ¾µÖÖÜµÖÖ ¤êüŸÖÖ Æîü …  
 (4) ¤üÖê®ÖÖë (A) ‹¾ÖÓ (R) ÃÖÆüß Æïü ×Ûú®ŸÖã (R), (A) Ûúß ¯ÖæÞÖÔ ¾µÖÖÜµÖÖ ®ÖÆüà ¤êüŸÖÖ Æîü … 

 
13. ®µÖæ®ÖŸÖ´Ö ¤üß‘ÖÔÛúÖ»Öß®Ö †ÖîÃÖŸÖ »ÖÖÝÖŸÖ ×®Ö¬ÖÖÔ×¸üŸÖ Ûúß •ÖÖ ÃÖÛúŸÖß Æîü : 
 I. ÃÖÖ´ÖÖ®µÖ ˆŸ¯ÖÖ¤ü®Ö ±ú»Ö®Ö Ûêú ¤üß‘ÖÔÛúÖ»Öß®Ö †ÖîÃÖŸÖ »ÖÖÝÖŸÖ ¾ÖÛÎú ¯Ö¸ü …  
 II. ¸êüÜÖßµÖ ˆŸ¯ÖÖ¤ü®Ö ±ú»Ö®Ö Ûêú ¤üß‘ÖÔÛúÖ»Öß®Ö †ÖîÃÖŸÖ »ÖÖÝÖŸÖ ¾ÖÛÎú ¯Ö¸ü …  
 III. ×®ÖµÖÖê•Ö®Ö ¾ÖÛÎú ¯Ö¸ü …  
 IV. ×»Ö±úÖ±úÖ ¾ÖÛÎú ¯Ö¸ü …  
 Ûæú™ü : 
 (1) I II III 
 (2) II III IV 
 (3) I III IV 
 (4) I II IV 
 

14. ÃÖ´ÖÖ•Ö Ûúß ¥ü×Â™ü ÃÖê ‹ÛúÖ×¬ÖÛúÖ¸ü ´ÖãÜµÖŸÖ: †¾ÖÖÓ”û®ÖßµÖ ´ÖÖ®ÖÖ •ÖÖŸÖÖ Æîü ŒµÖÖë×Ûú ‹ÛúÖ×¬ÖÛúÖ¸üß ¯ÖÏµÖÖÃÖ Ûú¸üŸÖÖ Æîü –  
 (1) ˆŸ¯ÖÖ¤ü®Ö »ÖÖÝÖŸÖ ×¾ÖÆüß®Ö ¾ÖÃŸÖã†Öë ÛúÖê ÃÖ×´´Ö×»ÖŸÖ Ûú¸üŸÖê Æãü‹ ÃÖ³Öß ¾ÖÃŸÖã†Öë Ûêú ×¾ÖÛÎúµÖ ¯Ö¸ü ¿Öã¨ü †ÖÝÖ´Ö Ûú´ÖÖ®Öê    

ÛúÖ …  
 (2) †»¯ÖÛúÖ»Ö ŸÖ£ÖÖ ¤üß‘ÖÔÛúÖ»Ö ¤üÖê®ÖÖë ´Öë ¾ÖÃŸÖã†Öë Ûêú ×¾ÖÛÎúµÖ ¯Ö¸ü ¿Öã¨ü †ÖÝÖ´Ö Ûú´ÖÖ®Öê ÛúÖ …  
 (3) ×¾Ö×³Ö®®Ö ¾ÖÝÖÖí Ûêú ÛÎêúŸÖÖ†Öë ÃÖê ‹Ûú Æüß ˆŸ¯ÖÖ¤ü Ûêú ×»Ö‹ ×¾Ö×³Ö®®Ö ´Öæ»µÖÖë ÛúÖê »Öê®Öê ÛúÖ …  
 (4) †ÖÙ£ÖÛú õÖ´ÖŸÖÖ ÃŸÖ¸ü ÃÖê Ûú´Ö ˆŸ¯ÖÖ¤ü®Ö Ûú¸ü®Öê ÛúÖ •Ö²Ö ¾ÖÆü ÃÖÖ´ÖÖ®µÖ »ÖÖ³Ö ÃÖê Æüß ÃÖ®ŸÖã×Â™ü ¯ÖÏ¤üÙ¿ÖŸÖ Ûú¸üŸÖÖ Æîü …  
 

15. ˆŸ¯ÖÖ¤ü-ÁÖêÞÖß ´Öæ»µÖ®Ö ¸üÞÖ®Öß×ŸÖ ×®Ö´®Ö×»Ö×ÜÖŸÖ ´Öë ÃÖê ×ÛúÃÖ ÃÖÓµÖÖê•Ö®Ö ÛúÖê ÃÖ×´´Ö×»ÖŸÖ Ûú¸üŸÖß Æîü ? 
 I. ÃÖÖ¾ÖÔ•Ö×®ÖÛú ˆ¯ÖµÖÖê×ÝÖŸÖÖ ´Öæ»µÖ®Ö  
 II. ¯Öæ¸üÛú ¾ÖÃŸÖã ´Öæ»µÖ®Ö 
 III. Ûú»Ö-¯Öã•ÖÖí ÛúÖ ´Öæ»µÖ®Ö 
 IV. ³ÖÖ¸ü ‘Ö™üÛú ´Öæ»µÖ®Ö 
 Ûæú™ü : 
 (1) I II III 
 (2) II III IV 
 (3) I II IV 
 (4) I III IV 
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16. When the data are classified only on the basis of descriptive characteristics which cannot 

be quantified is known as  

 (1) Geographical classification  (2) Chronological classification 
 (3) Qualitative classification (4) Quantitative classification 
 
17. Which one of the following is a false description ? 
 (1) In a moderately asymmetrical distribution, the empirical relationship between Mean, 

Mode and Median suggested by Karl Pearson is  
  Mean – Mode = 3 (Mean – Median)   
 (2) Coefficient of variation is an absolute measure of dispersion. 
 (3) Measure of skewness indicates the direction and extent of skewness in the 

distribution of numerical values in the data set. 
 (4) Kurtosis refers to the degree of flatness or peakedness in the region around the mode 

of a frequency curve. 
 
18. Match the items of List – I with the items of List – II and indicate the code of correct 

matching : 
List – I List – II

a. Coefficient of determination 
i. �

xy 
✁

x

✁y

 

b. Spearman’s Rank correlation 
coefficient ii. 1 – 

6 ✂d2

n(n2 – 1)
 

c. Regression coefficient of x on y 
variable iii. 

✂xy

n✁
x
✁y

 

d. Karl Pearson’s formula of 

calculating � 
iv. �

2 

 Codes : 

  a b c d 
 (1) i ii iii iv 
 (2) i iv ii iii 
 (3) iv iii ii i 
 (4) iii ii iv i 
 
19. Statement – I : When the null hypothesis is true but as per the hypothesis-testing, it is 

rejected, it is known as beta type error in hypothesis testing. 
 Statement – II : Chi-square test is exclusively a non-parametric test. 
 Codes :  

 (1) Both the statements are true. 
 (2) Both the statements are false. 
 (3) Statement – I is true while Statement – II is false.  
 (4) Statement – I is false while Statement – II is true. 
 
20. Computers that recognize data as discrete signals are called ? 
 (1) Analog computers (2) Digital computers 
 (3) Hybrid computers (4) Super computers 
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16. µÖ×¤ü ÃÖ´ÖÓÛúÖë ÛúÖ ¾ÖÝÖáÛú¸üÞÖ Ûêú¾Ö»Ö ¾ÖÞÖÔ®ÖÖŸ´ÖÛú ×¾Ö¿ÖêÂÖŸÖÖµÖë ×•ÖÃÖê ´ÖÖ¯ÖÖ ®ÖÆüà •ÖÖ ÃÖÛúŸÖÖ Æîü, Ûêú †Ö¬ÖÖ¸ü ¯Ö¸ü ×ÛúµÖÖ •ÖÖŸÖÖ Æîü, 
ŸÖÖê ˆÃÖê ÛúÆüŸÖê Æïü  

 (1) ³ÖÖîÝÖÖê×»ÖÛú ¾ÖÝÖáÛú¸üÞÖ  (2) ÛúÖ»ÖÛÎú´ÖÖŸ´ÖÛú ¾ÖÝÖáÛú¸üÞÖ  
 (3) ÝÖãÞÖÖŸ´ÖÛú ¾ÖÝÖáÛú¸üÞÖ  (4) ´ÖÖ¡ÖÖŸ´ÖÛú ¾ÖÝÖáÛú¸üÞÖ 
 
17. ×®Ö´®Ö×»Ö×ÜÖŸÖ ´Öë ÃÖê ÛúÖî®Ö ÃÖÖ ¾ÖÞÖÔ®Ö ÝÖ»ÖŸÖ Æîü ? 

 (1) ×ÛúÃÖß ÃÖÖ¬ÖÖ¸üÞÖ †ÃÖ´Ö×´ÖŸÖ ×¾ÖŸÖ¸üÞÖ ´Öë, ÛúÖ»ÖÔ ¯ÖßµÖ¸üÃÖ®Ö «üÖ¸üÖ ÃÖã—ÖÖ‹ ÝÖ‹ ´ÖÖ¬µÖ, ²ÖÆãü»ÖÛú †Öî¸ü ´ÖÖ×¬µÖÛúÖ Ûêú ²Öß“Ö 
ÛúÖ †Ö®Öã³Ö×¾ÖÛú ÃÖÓ²ÖÓ¬Ö ÆüÖêŸÖÖ Æîü  

  ´ÖÖ¬µÖ – ²ÖÆãü»ÖÛú = 3 (´ÖÖ¬µÖ – ´ÖÖ×¬µÖÛúÖ) 
 (2) ¯Ö×¸ü¾ÖŸÖÔ®Ö ÛúÖ ÝÖãÞÖÖÓÛú, ×¾ÖÃÖ•ÖÔ®Ö ÛúÖ ×®Ö¸ü¯ÖêõÖ ´ÖÖ¯Ö ÆüÖêŸÖÖ Æîü …  
 (3) ÃÖ´ÖÓÛú ÃÖê™ü ´Öë ×¾ÖÂÖ´ÖŸÖÖ ÛúÖ ´ÖÖ¯Ö ÃÖÓÜµÖÖŸ´ÖÛú ´Öæ»µÖ Ûêú ×¾ÖŸÖ¸üÞÖ ´Öë ×¾ÖÂÖ´ÖŸÖÖ Ûúß ×¤ü¿ÖÖ †Öî¸ü ÃÖß´ÖÖ ÛúÖ ÃÖÓÛêúŸÖÛú     

Æîü …  
 (4) Ûæú¸ü™üÖê×ÃÖÃÖ ‹Ûú †Ö¾Öé×¢Ö ¾ÖÛÎú Ûêú ²ÖÆãü»ÖÛú Ûêú õÖê¡Ö ÛúÖ “Ö¯Ö™üÖ¯Ö®Ö †£Ö¾ÖÖ ×¿ÖÜÖ¸üŸÖÖ Ûúß ´ÖÖ¡ÖÖ ÛúÖê ¤ü¿ÖÖÔŸÖÖ Æîü …  
 
18. ÃÖæ“Öß – I Ûêú ´Ö¤üÖë ÛúÖ ÃÖæ“Öß – II Ûêú ´Ö¤üÖë Ûêú ÃÖÖ£Ö ×´Ö»ÖÖ®Ö Ûúß×•Ö‹ ‹¾Ö´ÖË ÃÖÆüß ×´Ö»ÖÖ®Ö ÛúÖ Ûæú™ü ²ÖŸÖÖ‡µÖê : 

  ÃÖæ“Öß – I ÃÖæ“Öß  – II 

a. ×®Ö¬ÖÖÔ¸üÞÖ ÛúÖ ÝÖãÞÖÖÓÛú  
i. �

xy 
✁

x

✁y

 

b. Ã¯ÖßµÖ¸ü´Öî®Ö ÛúÖ ÛÎú´ÖÖÓÛú ÃÖÆüÃÖ´²Ö®¬Ö ÝÖãÞÖÖÓÛú  
ii. 1 –

6 ✂d2

n(n2 – 1)
 

c. x “Ö»Ö ÛúÖ y “Ö»Ö ¯Ö¸ü ÃÖ´ÖÖÁÖµÖÞÖ ÝÖãÞÖÖÓÛú  
iii. 

✂xy

n✁
x
✁y

 

d. ÛúÖ»ÖÔ ¯ÖßµÖ¸üÃÖ®Ö «üÖ¸üÖ ¯ÖÏ×ŸÖ¯ÖÖ×¤üŸÖ � ÝÖÞÖ®ÖÖ ÛúÖ ÃÖæ¡Ö  iv. �
2 

 Ûæú™ü : 
  a b c d 
 (1) i ii iii iv 
 (2) i iv ii iii 
 (3) iv iii ii i 
 (4) iii ii iv i 
 

19. Ûú£Ö®Ö – I : •Ö²Ö ¿Öæ®µÖ ¯Ö×¸üÛú»¯Ö®ÖÖ ÃÖÆüß ÆüÖê ¯Ö¸ü®ŸÖã ¯Ö×¸üÛú»¯Ö®ÖÖ-¯Ö¸üßõÖÞÖ ‡ÃÖê ¸ü§ü Ûú¸üŸÖÖ Æîü ŸÖÖê ˆÃÖê ¯Ö×¸üÛú»¯Ö®ÖÖ ¯Ö¸üßõÖÞÖ ´Öë 
²Öß™üÖ ¯ÖÏÛúÖ¸ü Ûúß ³Öæ»Ö ÛúÆüÖ •ÖÖŸÖÖ Æîü …  

 Ûú£Ö®Ö – II : ÛúÖ‡Ô-ÃŒ¾ÖÖµÖ¸ü ¯Ö¸üßõÖÞÖ ÃÖ´¯ÖæÞÖÔŸÖµÖÖ †¯Ö×¸ü´ÖÖ×¯ÖÛú ¯Ö¸üßõÖÞÖ Æîü …  
 Ûæú™ü : 
 (1) ¤üÖê®ÖÖë Ûú£Ö®Ö ÃÖÆüß Æïü …  
 (2) ¤üÖê®ÖÖë Ûú£Ö®Ö ÝÖ»ÖŸÖ Æïü …  
 (3) Ûú£Ö®Ö I ÃÖÆüß Æîü ¯Ö¸ü®ŸÖã Ûú£Ö®Öü II ÝÖ»ÖŸÖ Æîü …  
 (4) Ûú£Ö®Ö I ÝÖ»ÖŸÖ Æîü ¯Ö¸ü®ŸÖã Ûú£Ö®Ö II ÃÖÆüß Æîü …  
 
20. Ûú´¯µÖæ™üÃÖÔ •ÖÖê ÃÖ´ÖÓÛúÖë ÛúÖê †ÃÖŸÖŸÖË ÃÖÓÛêúŸÖ Ûêú ºþ¯Ö ´Öë •ÖÖ®ÖŸÖÖ Æîü, ˆÃÖê ÛúÆüŸÖê Æïü  
 (1) ‹®ÖÖ»ÖÖêÝÖ Ûú´¯µÖæ™ü¸ü  (2) ×›ü×•Ö™ü»Ö Ûú´¯µÖæ™ü¸ü  
 (3) ÆüÖ‡Ô×²ÖÎ›ü Ûú´¯µÖæ™ü¸ü  (4) ÃÖã¯Ö¸ü Ûú´¯µÖæ™ü¸ü  
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21. Herbert Simon’s concept of administrative man assumes that  

 (a) He has satisfying approach in decision making rather than the maximising approach. 

 (b) He can make decisions without determining all possible alternatives. 

 (c) He is completely rational in decision making.   

 (1) (a) only (2) (b) only 

 (3) Both (a) and (b) (4) (a), (b) and (c) 
 

22. Which of the following statement(s) is/are correct about scalar chain principle as given by 
Fayol ? 

 (a) Each communication, going up or down, must flow through each position in the line 
authority. 

 (b) Chain of communication cannot be broken under any circumstances.  

 (1) Only (a) is correct. (2) Only (b) is correct. 

 (3) Neither (a) nor (b) is correct. (4) Both (a) and (b) are correct. 

 

23. A mission statement should be  

 (a) Self-explanatory 

 (b) Elaborate 

 (c) Distinctive 

 (d) Feasible 

 Codes : 

 (1) (a) only (2) (a) and (b) 

 (3) (a), (b) and (c) (4) (a), (c) and (d) 
 

24. Match List – I and List – II and indicate the correct code : 

List – I List – II 

a. Equity theory i. Motivation depends on ratios of inputs 
and outcomes of self and others. 

b. Vroom’s theory ii. People are motivated to achieve a goal 
to the extent that they expect that 
certain action will help them to reach 
the goal. 

c. Porter and Lawler model iii. There exists a complex relationship 
among motivation, performance and 
satisfaction. 

d. Herzberg’s theory iv. A challenging job that has 
opportunities for achievement, 
recognition, responsibility and growth 
will motivate employees. 

 Codes : 

  a b c d 

 (1) i ii iii iv 

 (2) ii i iii iv 

 (3) iii ii i iv 

 (4) i iii ii iv 
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21. Æü²ÖÔ™Ôü ÃÖÖ‡´Ö®Ö Ûúß ¯ÖÏ¿ÖÖÃÖ×®ÖÛú ¾µÖ×ŒŸÖ Ûúß †¾Ö¬ÖÖ¸üÞÖÖ ´ÖÖ®ÖŸÖß Æîü ×Ûú  
 (a) ¾ÖÆü ×®ÖÞÖÔµÖ »Öê®Öê ´Öë †×¬ÖÛúŸÖ´Ö ˆ¯ÖÖÝÖ´Ö Ûêú ²Ö•ÖÖµÖ ÃÖÓŸÖÖêÂÖÛúÖ¸üÛú ˆ¯ÖÖÝÖ´Ö ¸üÜÖŸÖÖ Æîü …  
 (b) ¾ÖÆü ÃÖ³Öß ÃÖÓ³Ö¾Ö ×¾ÖÛú»¯ÖÖë ÛúÖ ×®Ö¬ÖÖÔ¸üÞÖ ×Ûú‹ ×²Ö®ÖÖ ×®ÖÞÖÔµÖ »Öê ÃÖÛúŸÖÖ Æîü …  
 (c) ¾ÖÆü ×®ÖÞÖÔµÖ »Öê®Öê ´Öë ¯ÖæÞÖÔŸÖ: ŸÖÛÔúµÖãŒŸÖ ÆüÖêŸÖÖ Æîü …  
 (1) Ûêú¾Ö»Ö (a) (2) Ûêú¾Ö»Ö (b) 

 (3) (a) †Öî̧ ü (b) ¤üÖê®ÖÖë (4) (a), (b) †Öî̧ ü (c) 

 
22. ±êúµÖÖê»Ö «üÖ¸üÖ ¯ÖÏ×ŸÖ¯ÖÖ×¤üŸÖ ¯Ö¤üÖ×¬ÖÛúÖ¸üß ÃÖ´¯ÖÛÔú ÀÖéÓÜÖ»ÖÖ ×ÃÖ¨üÖÓŸÖ Ûêú ÃÖÓ²ÖÓ¬Ö ´Öë ×®Ö´®Ö×»Ö×ÜÖŸÖ ´Öë ÃÖê ÛúÖî®Ö ÃÖÖ Ûú£Ö®Ö ÃÖÆüß Æîü ? 

 (a) ‰ú¯Ö¸ü µÖÖ ®Öß“Öê •ÖÖ®Öê ¾ÖÖ»ÖÖ ¯ÖÏŸµÖêÛú ÃÖÓ¯ÖÏêÂÖÞÖ ¸êüÜÖßµÖ ¯ÖÏÖ×¬ÖÛúÖ¸üß ´Öë ¯ÖÏŸµÖêÛú ×Ã£Ö×ŸÖ Ûêú ´ÖÖ¬µÖ´Ö ÃÖê ¯ÖÏ¾ÖÖ×ÆüŸÖ ÆüÖê®ÖÖ    
“ÖÖ×Æü‹ …  

 (b) ×ÛúÃÖß ³Öß ¯Ö×¸ü×Ã£Ö×ŸÖ ´Öë ÃÖÓ¯ÖÏêÂÖÞÖ Ûúß ÀÖéÓÜÖ»ÖÖ ®ÖÆüà ŸÖÖê›Ìüß •ÖÖ ÃÖÛúŸÖß Æîü …  
 (1) Ûêú¾Ö»Ö (a) ÃÖÆüß Æîü …  
 (2) Ûêú¾Ö»Ö (b) ÃÖÆüß Æîü … 

 (3) (a) †Öî̧ ü (b) ÛúÖê‡Ô ³Öß ÃÖÆüß ®ÖÆüà Æîü …  
 (4) (a) †Öî̧ ü (b) ¤üÖê®ÖÖë ÃÖÆüß Æïü …  
 
23. ×´Ö¿Ö®Ö Ûú£Ö®Ö ÆüÖê®ÖÖ “ÖÖ×Æü‹ : 
 (a) Ã¾ÖŸÖ: Ã¯ÖÂ™ü (b) ×¾ÖÃŸÖéŸÖ 
 (c) ×¾Ö×¿ÖÂ™ü (d) ¾µÖ¾ÖÆüÖµÖÔ 
 Ûæú™ü : 
 (1) Ûêú¾Ö»Ö (a) (2) (a) †Öî̧ ü (b) 

 (3) (a), (b) †Öî̧ ü (c) (4) (a), (c) †Öî̧ ü (d) 

 
24. ÃÖæ“Öß – I †Öî¸ü ÃÖæ“Öß – II ÛúÖê ÃÖã´Öê×»ÖŸÖ Ûúß×•Ö‹ ‹¾ÖÓ ÃÖÆüß Ûæú™ü ‡Ó×ÝÖŸÖ Ûúß×•Ö‹ : 

  ÃÖæ“Öß – I ÃÖæ“Öß  – II 

a. ‡×Œ¾Ö™üß (ÃÖ´ÖŸÖÖ) ×ÃÖ¨üÖÓŸÖ   i. †×³Ö¯ÖÏê¸üÞÖÖ †¯Ö®Öê †Öî¸ü ¤æüÃÖ¸üÖë Ûêú ×®Ö¾Öê¿Ö †Öî¸ü 
¯Ö×¸üÞÖÖ´Ö Ûêú †®Öã¯ÖÖŸÖ ¯Ö¸ü ×®Ö³ÖÔ¸ü Ûú¸üŸÖß Æîü …  

b. ¾ÖÎæ´Ö ÛúÖ ×ÃÖ¨üÖÓŸÖ  ii. »ÖÖêÝÖ ˆÃÖ ÃÖß´ÖÖ ŸÖÛú »ÖõµÖ ¯ÖÏÖ¯ŸÖ Ûú¸ü®Öê Ûêú 
×»ÖµÖê †×³Ö¯ÖÏê×¸üŸÖ ÆüÖêŸÖê Æïü, ×•ÖÃÖ ÃÖß´ÖÖ ŸÖÛú ¾Öê 
µÖÆü †¯ÖêõÖÖ Ûú¸üŸÖê Æïü ×Ûú Ûú×ŸÖ¯ÖµÖ ÛúÖµÖÔ ˆ®Æëü 
»ÖõµÖ ŸÖÛú ¯ÖÆãÑü“Ö®Öê ´Öë ÃÖÆüÖµÖÛú ÆüÖêÝÖÖ … 

c. ¯ÖÖê™Ôü¸ü †Öî¸ü »ÖÖ»Ö¸ü ÛúÖ 
¯ÖÏ×ŸÖ´ÖÖ®Ö 

iii. †×³Ö¯ÖÏê¸üÞÖÖ, ÛúÖµÖÔ-×®ÖÂ¯ÖÖ¤ü®Ö †Öî¸ü ÃÖÓŸÖã×Â™ü Ûêú 
²Öß“Ö •Ö×™ü»Ö ÃÖÓ²ÖÓ¬Ö ÆüÖêŸÖÖ Æîü …  

d. Æü•ÖÌÔ²ÖÝÖÔ ÛúÖ ×ÃÖ¨üÖÓŸÖ  iv. ‹êÃÖÖ “Öã®ÖÖîŸÖß¯ÖæÞÖÔ ÛúÖµÖÔ Ûú´ÖÔ“ÖÖ×¸üµÖÖë ÛúÖê 
†×³Ö¯ÖÏê×¸üŸÖ Ûú¸êüÝÖÖ, ×•ÖÃÖ´Öë ˆ¯Ö»Ö×²¬Ö, ´ÖÖ®µÖŸÖÖ, 
¤üÖ×µÖŸ¾Ö †Öî¸ü ÃÖÓ¾Öé×¨ü Ûêú †¾ÖÃÖ¸ü ÆüÖë …  

 Ûæú™ü : 
  a b c d 

 (1) i ii iii iv 

 (2) ii i iii iv 

 (3) iii ii i iv 

 (4) i iii ii iv 
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25. Assertion (A) : ‘Grapevine’ tends to be more active during periods of change, 
excitement, anxiety and sagging economic conditions. 

 Reason (R) : Employees use this communication to fill in important information 
gaps and clarify management decisions. 

 Codes :  

 (1) (A) is right and (R) is wrong. 

 (2) (A) is wrong and (R) is right. 

 (3) Both (A) and (R) are right and (R) explains (A). 

 (4) Both (A) and (R) are right but (R) does not explain (A). 

 

26. Which type of differentiation is used to gain competitive advantage through the way a 
firm designs its distribution coverage, expertise and performance ? 

 (1) Channel differentiation (2) Services differentiation 

 (3) People differentiation (4) Product differentiation 

 

27. Which one of the following is the most likely result of a marketing strategy that attempts 
to serve all potential customers ? 

 (1) All customers will be delighted. 

 (2) Customer-perceived value will be increased. 

 (3) The company will need to follow up with a demarketing campaign. 

 (4) Not all customers will be satisfied. 

 

28. Which of the following is not a primary activity in Michael Porter’s value chain ? 

 (1) Inbound logistics (2) Operations 

 (3) Outbound logistics (4) Procurement 

 

29. Which of the following represents consistency of results when the test instrument is used 
repeatedly ? 

 (1) Validity (2) Reliability 

 (3) Relativity (4) Sensitivity 

 

30. Assertion (A) : Too many stimuli make a person accommodated to those sensations. 
Sensory adaptation is a problem that concerns many advertisers, 
which is why they try to change their advertising campaigns 
regularly. 

 Reason (R) : To cut through advertising clutter and to ensure that consumers 
perceive advertisement, marketers try to increase sensory input. 

 Codes :  

 (1) (A) is right and (R) is wrong. 

 (2) (A) is wrong and (R) is right. 

 (3) Both (A) and (R) are right but (R) does not explain (A). 

 (4) Both (A) and (R) are right and (R) explains (A). 
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25. †×³ÖÛú£Ö®Ö (A) : ‘†ÓÝÖæ̧ üß»ÖŸÖÖ’ ¯Ö×¸ü¾ÖŸÖÔ®Ö, ˆ¢Öê•Ö®ÖÖ, ¤ãüØ¿“ÖŸÖÖ †Öî¸ü ×ÝÖ¸üÖ¾Ö™ü ¾ÖÖ»Öß †ÖÙ£ÖÛú ×Ã£Ö×ŸÖ Ûúß †¾Ö×¬Ö Ûêú 
¤üÖî¸üÖ®Ö †×¬ÖÛú ÃÖ×ÛÎúµÖ ÆüÖê •ÖÖ‹ÝÖß …  

 ŸÖÛÔú (R) : Ûú´ÖÔ“ÖÖ¸üß ‡ÃÖ ÃÖÓ¯ÖÏêÂÖÞÖ ÛúÖ ˆ¯ÖµÖÖêÝÖ, ´ÖÆü¢¾Ö¯ÖæÞÖÔ ÃÖæ“Ö®ÖÖ Ûêú †ÓŸÖ¸ü ÛúÖê ¯Öæ¸üÖ Ûú¸ü®Öê †Öî¸ü ¯ÖÏ²ÖÓ¬ÖÛú-¾ÖÝÖÔ Ûêú ×®ÖÞÖÔµÖ 
ÛúÖê Ã¯ÖÂ™ü Ûú¸ü®Öê Ûêú ×»Ö‹ Ûú¸üŸÖê Æïü …  

 Ûæú™ü : 
 (1) (A) ÃÖÆüß Æîü †Öî̧ ü (R) ÝÖ»ÖŸÖ Æîü …  
 (2) (A) ÝÖ»ÖŸÖ Æîü †Öî̧ üü (R) ÃÖÆüß Æîü …  
 (3) (A) †Öî̧ ü (R) ¤üÖê®ÖÖë ÃÖÆüß Æïü †Öî¸ü (R), (A) Ûúß ¾µÖÖÜµÖÖ Æîü …  
 (4) (A) †Öî̧ ü (R) ¤üÖê®ÖÖë ÃÖÆüß Æïü, »Öê×Ûú®Ö (R), (A) Ûúß ¾µÖÖÜµÖÖ ®ÖÆüà Ûú¸üŸÖÖ Æîü … 

 
26. ¯ÖÏ×ŸÖÃ¯Ö¬ÖÖÔŸ´ÖÛú »ÖÖ³Ö ¯ÖÏÖ¯ŸÖ Ûú¸ü®Öê Ûêú ×»Ö‹ ‹Ûú ±ú´ÖÔ †¯Ö®Öê ×¾ÖŸÖ¸üÞÖ ¾µÖÖ×¯ŸÖ, ×¾Ö¿ÖêÂÖŸÖÖ ‹¾ÖÓ ÛúÖµÖÔ-×®ÖÂ¯ÖÖ¤ü®Ö ÛúÖê ŸÖîµÖÖ¸ü Ûú¸ü®Öê 

Ûêú ×»Ö‹ ×ÛúÃÖ ¯ÖÏÛúÖ¸ü Ûêú ×¾Ö³Öê¤üßÛú¸üÞÖ ÛúÖ ˆ¯ÖµÖÖêÝÖ Ûú¸üŸÖß Æîü ? 

 (1) ÀÖéÓÜÖ»ÖÖ ×¾Ö³Öê¤üßÛú¸üÞÖ (2) ÃÖê¾ÖÖ ×¾Ö³Öê¤üßÛú¸üÞÖ 
 (3) ¾µÖ×ŒŸÖ ×¾Ö³Öê¤üßÛú¸üÞÖ (4) ˆŸ¯ÖÖ¤ü ×¾Ö³Öê¤üßÛú¸üÞÖ 
 
27. ×®Ö´®Ö×»Ö×ÜÖŸÖ ´Öë ÃÖê ÛúÖî®Ö-ÃÖÖ ×¾Ö¯ÖÞÖ®Ö ¸üÞÖ®Öß×ŸÖ ÛúÖ ÃÖ²ÖÃÖê †×¬ÖÛú ÃÖÓ³ÖÖ×¾ÖŸÖ ¯Ö×¸üÞÖÖ´Ö ÆüÖêŸÖÖ Æîü, •ÖÖê ÃÖ³Öß ÃÖÓ³ÖÖ×¾ÖŸÖ ÝÖÏÖÆüÛúÖë 

Ûúß ÃÖê¾ÖÖ Ûú¸ü®Öê ÛúÖ ¯ÖÏµÖÖÃÖ Ûú¸üŸÖÖ Æîü ? 

 (1) ÃÖ³Öß ÝÖÏÖÆüÛú †Ö®ÖÓ×¤üŸÖ ÆüÖëÝÖê …  
 (2) ÝÖÏÖÆüÛú Ûú×»¯ÖŸÖ ´Öæ»µÖ ´Öë ¾Öé×¨ü ÆüÖêÝÖß … 

 (3) ÛÓú¯Ö®Öß ÛúÖê †×¾Ö¯ÖÞÖ®Ö †×³ÖµÖÖ®Ö ÃÖ×ÆüŸÖ †®Öã¾ÖŸÖá ÛúÖ¸Ôü¾ÖÖ‡Ô Ûú¸ü®Öß ÆüÖêÝÖß …  
 (4) ÃÖ³Öß ÝÖÏÖÆüÛú ÃÖÓŸÖãÂ™ü ®ÖÆüà ÆüÖëÝÖê …  
 
28. ×®Ö´®Ö×»Ö×ÜÖŸÖ ´Öë ÃÖê ÛúÖî®Ö-ÃÖÖ ´ÖÖ‡Ûú»Ö ¯ÖÖê™Ôü¸ü Ûúß ´Öæ»µÖ ÀÖéÓÜÖ»ÖÖ ÛúÖ ¯ÖÏÖ£Ö×´ÖÛú ×ÛÎúµÖÖÛú»ÖÖ¯Ö ®ÖÆüà Æîü ? 

 (1) †ÓŸÖ:²Ö×¬ÖŸÖ ÃÖÓ³ÖÖ¸ü (2) ÛúÖµÖÔÛú»ÖÖ¯Ö 
 (3) ²ÖÖÊ²Ö×¬ÖŸÖ ÃÖÓ³ÖÖ¸ü (4) ¯ÖÏÖ¯ÖÞÖ 
 
29. ×ÛúÃÖß ¯Ö¸üßõÖÞÖ ˆ¯ÖÛú¸üÞÖ ÛúÖê ²ÖÖ¸ü´²ÖÖ¸ü ¯ÖÏµÖÖêÝÖ Ûú¸ü®Öê ¯Ö¸ü ¯Ö×¸üÞÖÖ´Ö Ûúß †®Öãºþ¯ÖŸÖÖ ÛúÖê ×®Ö´®Ö×»Ö×ÜÖŸÖ ´Öë ÃÖê ÛúÖî®Ö ¤ü¿ÖÖÔŸÖÖ      

Æîü ?  
 (1) ¾Öî¬ÖŸÖÖ (2) ×¾Ö¿¾ÖÃÖ®ÖßµÖŸÖÖ 
 (3) ÃÖÖ¯ÖêõÖŸÖÖ (4) ÃÖÓ¾Öê¤ü®Ö¿Öß»ÖŸÖÖ 
 
30. †×³ÖÛú£Ö®Ö (A) : †®ÖêÛú ˆ§üß¯ÖÛú ‹Ûú ¾µÖ×ŒŸÖ ÛúÖê ˆ®Ö ÃÖÓ¾Öê¤ü®ÖÖ†Öë Ûêú ¯ÖÏ×ŸÖ ÝÖÏÖÆüßµÖ ²Ö®ÖÖ ¤êüŸÖê Æïü … ÃÖÓ¾Öê¤ü®ÖÖŸ´ÖÛú 

†®ÖãÛæú»Ö®Ö †®ÖêÛú ×¾Ö–ÖÖ¯Ö®ÖÛúŸÖÖÔ†Öë Ûêú ×»Ö‹ ‹Ûú ÃÖ´ÖÃµÖÖ Æîü, ×•ÖÃÖÛêú ÛúÖ¸üÞÖ ¾ÖÆü †¯Ö®Öê ×¾Ö–ÖÖ¯Ö®Ö †×³ÖµÖÖ®Ö ÛúÖê 
×®Ö¸ÓüŸÖ¸ü ²Ö¤ü»ÖŸÖê ¸üÆü®Öê ÛúÖ ¯ÖÏµÖÖÃÖ Ûú¸üŸÖê Æïü …   

 ŸÖÛÔú (R) : ×¾Ö–ÖÖ¯Ö®Ö Ûúß ³Öß›Ìü ÛúÖê “Öß¸ü®Öê Ûêú ×»Ö‹ ŸÖ£ÖÖ ˆ¯Ö³ÖÖêŒŸÖÖ «üÖ¸üÖ ×¾Ö–ÖÖ¯Ö®Ö Ûêú ¯ÖÏ×ŸÖ²ÖÓ¬Ö ÛúÖê ÃÖã×®Ö×¿“ÖŸÖ Ûú¸ü®Öê Ûêú 
×»Ö‹ ×¾Ö¯ÖÞÖ®ÖÛúŸÖÖÔ ÃÖÓ¾Öê¤ü®ÖÖŸ´ÖÛú ÃÖÖ´ÖÝÖÏß ÛúÖê ²ÖœÌüÖ¾ÖÖ ¤êü®Öê ÛúÖ ¯ÖÏµÖÖÃÖ Ûú¸üŸÖê Æïü …   

 Ûæú™ü : 
 (1) (A) ÃÖÆüß Æîü, (R) ÝÖ»ÖŸÖ Æîü …  
 (2) (A) ÝÖ»ÖŸÖ Æîü, (R) ÃÖÆüß Æîü …  
 (3) (A) †Öî̧ ü (R) ¤üÖê®ÖÖë ÃÖÆüß Æïü, »Öê×Ûú®Öü (R), (A) Ûúß ¾µÖÖÜµÖÖ ®ÖÆüà Æîü …  
 (4) (A) †Öî̧ ü (R) ¤üÖê®ÖÖë ÃÖÆüß Æïü †Öî¸ü (R), (A) Ûúß ¾µÖÖÜµÖÖ Æîü … 
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31. Which of the following is not a feature of payback period method ? 

 (1) It is simply a method of cost recovery and not of profitability. 

 (2) It does not consider the time value of money. 

 (3) It does not consider the risk associated with the projects. 

 (4) It is very difficult to calculate. 

 

32. Which of the following is not a source of credit information of prospective customers ? 

 (1) Letter of credit (2) Bank Reference 

 (3) Trade Enquiry (4) Credit Bureau 

 

33. The portion of earnings which is distributed among shareholders in the form of dividend is 

called  

 (1) Proprietary Ratio (2) Earnings-yield Ratio 

 (3) Payout Ratio (4) Retention Ratio 

 

34. Select the correct code regarding motives for holding inventories by firms : 

 (a) Transaction motive 

 (b) Environmental motive 

 (c) Precautionary motive 

 (d) Speculative motive  

 (e) Competitive motive 

 Codes : 

 (1) (a), (b), (c), (d) 

 (2) (a), (b), (d), (e) 

 (3) (a), (d), (e) 

 (4) (a), (c), (d) 

 

35. Which of the following formulae is related to operating leverage ? 

 (1) 
Contribution

Operating Profit
 (2) 

Sales – Variable Cost
Earnings before Interest and tax

 

 (3) 
Percentage change in EBIT
Percentage change in sales

 (4) All of the above 

 

36. Which of the following is not true in case of HRM ? 

 (1) Employees are seen as an investment to be nurtured as well as a cost to be controlled.  

 (2) Conflicts are dealt with by team members within their teams. 

 (3) Preference is for collective bargaining of pay and working conditions. 

 (4) Emphasis is on competitive pay and conditions to stay ahead of competitors. 
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31. ¯Öã®Ö†Ôü¤üÖµÖÝÖß ÃÖ´ÖµÖÖ¾Ö×¬Ö Ûúß ×®Ö´®Ö×»Ö×ÜÖŸÖ ´Öë ÃÖê ÛúÖî®Ö ÃÖß ×¾Ö¿ÖêÂÖŸÖÖ ®ÖÆüà Æîü ? 

 (1) µÖÆü ÃÖ¸ü»Ö ºþ¯Ö ´Öë »ÖÖÝÖŸÖ ¯Öã®Ö¯ÖÏÖÔ×¯ŸÖ Ûúß ¸üß×ŸÖ Æîü ®Ö ×Ûú »ÖÖ³Ö¤üÖµÖÛúŸÖÖ Ûúß …  

 (2) µÖÆü ´Öã¦üÖ Ûêú ÃÖ´ÖµÖ ´Öæ»µÖ ¯Ö¸ü ×¾Ö“ÖÖ¸ü ®ÖÆüà Ûú¸üŸÖß Æîü …  

 (3) µÖÆü ¯Ö×¸üµÖÖê•Ö®ÖÖ ÃÖê ÃÖ´²Ö¨ü •ÖÖê×ÜÖ´Ö ¯Ö¸ü ×¾Ö“ÖÖ¸ü ®ÖÆüà Ûú¸üŸÖß Æîü …  

 (4) ‡ÃÖÛúß ÝÖÞÖ®ÖÖ †ŸµÖ®ŸÖ Ûú×šü®Ö Æîü …  

 

32. ³ÖÖ¾Öß ÝÖÏÖÆüÛúÖë Ûúß ÃÖÖÜÖ ÃÖæ“Ö®ÖÖ Ûêú ×»Ö‹ ×®Ö´®Ö×»Ö×ÜÖŸÖ ´Öë ÃÖê ÛúÖî®Ö ÃÖÖ ÄÖÖêŸÖ ®ÖÆüà Æîü ? 

 (1) ÃÖÖÜÖ-¯Ö¡Ö  (2) ²ÖïÛú ÃÖÓ¤ü³ÖÔ  

 (3) ¾µÖÖ¯ÖÖ×¸üÛú ¯ÖæÑ”ûŸÖÖ”û (4) ÃÖÖÜÖ ²µÖæ¸üÖê  

 

33. ˆ¯ÖÖ•ÖÔ®Ö ÛúÖ ³ÖÖÝÖ •ÖÖê †Ó¿Ö¬ÖÖ×¸üµÖÖë ´Öë »ÖÖ³ÖÖÓ¿Ö Ûêú ºþ¯Ö ´Öë ×¾ÖŸÖ×¸üŸÖ ×ÛúµÖÖ •ÖÖŸÖÖ Æîü, ˆÃÖê ÛúÆüÖ •ÖÖŸÖÖ Æîü : 

 (1) Ã¾ÖÖ×´ÖŸ¾Ö †®Öã¯ÖÖŸÖ  (2) ˆ¯ÖÖ•ÖÔ®Ö-†•ÖÔ®Ö †®Öã¯ÖÖŸÖ  

 (3) ³ÖãÝÖŸÖÖ®Ö (¯Öê-†Öˆ™ü) †®Öã¯ÖÖŸÖ (4) ¯ÖÏ×ŸÖ¬ÖÖ¸üÞÖ †®Öã¯ÖÖŸÖ  

 

34. ±ú´ÖÖí «üÖ¸üÖ ÃÛú®¬Ö ¸üÜÖ®Öê Ûêú ¯ÖÏµÖÖê•Ö®Ö Ûêú ÃÖ´²Ö®¬Ö ´Öë ÃÖÆüß Ûæú™ü ÛúÖ “ÖµÖ®Ö Ûúß×•Ö‹ : 

 (a) »Öê®Ö¤êü®Ö ¯ÖÏµÖÖê•Ö®Ö 

 (b) ¯ÖµÖÖÔ¾Ö¸üÞÖßµÖ ¯ÖÏµÖÖê•Ö®Ö 

 (c) ÃÖÖ¾Ö¬ÖÖ®Öß µÖÖ ¯Öæ¾ÖÖì¯ÖÖµÖ ¯ÖÏµÖÖê•Ö®Ö 

 (d) ÃÖ¼êü²ÖÖ•Öß ¯ÖÏµÖÖê•Ö®Ö 

 (e) ¯ÖÏ×ŸÖÃ¯Ö¬ÖÖÔŸ´ÖÛú ¯ÖÏµÖÖê•Ö®Ö  

 Ûæú™ü : 
 (1) (a), (b), (c), (d) 

 (2) (a), (b), (d), (e) 

 (3) (a), (d), (e) 

 (4) (a), (c), (d) 

 

35. ×®Ö´®Ö×»Ö×ÜÖŸÖ ÃÖæ¡ÖÖë ´Öë ÃÖê ÛúÖî®Ö ¯Ö×¸ü“ÖÖ»Ö®Ö »Öß¾Ö¸êü•Ö ÃÖê ÃÖ´²Ö×®¬ÖŸÖ Æîü ? 

 (1) 
†Ó¿Ö¤üÖ®Ö

¯Ö×¸ü“ÖÖ»Ö®Ö »ÖÖ³Ö  (2) 
×¾ÖÛÎúµÖ – “Ö»Ö »ÖÖÝÖŸÖ

²µÖÖ•Ö ‹¾ÖÓ Ûú¸ü ÃÖê ¯Öæ¾ÖÔ Ûúß †ÖµÖ  

 (3) 
‡.²Öß.†Ö‡Ô.™üß. ´Öë ¯ÖÏ×ŸÖ¿ÖŸÖ ¯Ö×¸ü¾ÖŸÖÔ®Ö

×¾ÖÛÎúµÖ ´Öë ¯ÖÏ×ŸÖ¿ÖŸÖ ¯Ö×¸ü¾ÖŸÖÔ®Ö   (4) ˆ¯ÖµÖãÔŒŸÖ ÃÖ³Öß  

 

36. ‹“Ö.†Ö¸ü.‹´Ö. Ûêú ´ÖÖ´Ö»Öê ´Öë ×®Ö´®Ö×»Ö×ÜÖŸÖ ´Öë ÃÖê ÛúÖî®Ö-ÃÖÖ ÃÖÆüß ®ÖÆüà Æîü ? 

 (1) Ûú´ÖÔ“ÖÖ×¸üµÖÖë ÛúÖê ¯ÖÖê×ÂÖŸÖ ×Ûú‹ •ÖÖ®Öê ¾ÖÖ»Öê ×®Ö¾Öê¿Ö †Öî ü̧ ×®ÖµÖÓ×¡ÖŸÖ Ûúß •ÖÖ®Öê ¾ÖÖ»Öß »ÖÖÝÖŸÖ Ûêú ºþ¯Ö ´Öë ¤êüÜÖÖ •ÖÖŸÖÖ Æîü …  

 (2) ¤ü»Ö Ûêú ÃÖ¤üÃµÖÖë Ûêú «üÖ¸üÖ †¯Ö®Öê ¤ü»ÖÖë Ûêú †Ó¤ü¸ü ™üÛú¸üÖ¾Ö ÛúÖ ×®Ö¯Ö™üÖ¸üÖ ×ÛúµÖÖ •ÖÖŸÖÖ Æîü …  

 (3) ¾ÖêŸÖ®Ö †Öî¸ü ÛúÖµÖÔ Ûúß ×Ã£Ö×ŸÖµÖÖë Ûêú ÃÖÖ´Öæ×ÆüÛú ÃÖÖî¤êü²ÖÖ•Öß ÛúÖê ¯ÖÏÖ£Ö×´ÖÛúŸÖÖ ¤üß •ÖÖŸÖß Æîü …  

 (4) ¯ÖÏ×ŸÖµÖÖê×ÝÖµÖÖë ÃÖê †ÖÝÖê ¸üÆü®Öê Ûêú ×»Ö‹ ¯ÖÏ×ŸÖµÖÖêÝÖß-¾ÖêŸÖ®Ö †Öî¸ü ×Ã£Ö×ŸÖµÖÖë ¯Ö¸ü ²Ö»Ö ×¤üµÖÖ •ÖÖŸÖÖ Æîü …  
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37. Which one of the following is an advantage of Magazines as a source of recruitment ? 

 (1) Less expensive 

 (2) Long lead time for advertisement placement 

 (3) Reach a diverse audience 

 (4) Many unmotivated applicants  

 

38. Examine the following statements and choose the correct code : 

 Assertion (A) : Human Resource planning must always be seen within the strategy 

making context. 

 Reason (R) : Human Resource planning process removed from the realities of the 

business will be a waste of time. 

 Codes :  

 (1) Both (A) and (R) are correct. 

 (2) Both (A) and (R) are wrong.  

 (3) (A) is correct, but (R) is wrong.  

 (4) (A) is not correct, but (R) is correct.  

 

39. Match the items of List – I with the items of List – II and select the correct code : 

List – I List – II 

a. Golden parachutes i. The right to purchase a stated 

number of shares of a company 

stock at today’s price at some time 

in the future. 

b. Gain sharing ii. An incentive plan that engages 

employees in a common effort to 

achieve productivity objectives and 

share the gains. 

c. Stock-option iii. Payments companies make in 

connection with a change in 

ownership or control of a company 

d. Annual bonus iv. Plans designed to motivate short 

term performance of managers and 

are tried to company profitability. 

 Codes : 

  a b c d 

 (1) iii i ii iv 

 (2) i ii iii iv 

 (3) ii iii i iv 

 (4) iii ii i iv 
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37. ³ÖŸÖá Ûêú ÄÖÖêŸÖ Ûêú ºþ¯Ö ´Öë ¯Ö×¡ÖÛúÖ ÃÖê ×®Ö´®Ö×»Ö×ÜÖŸÖ ´Öë ÃÖê ÛúÖî®Ö ÃÖÖ »ÖÖ³Ö Æîü ? 

 (1) Ûú´Ö ÜÖ“Öá»ÖÖ  

 (2) ×¾Ö–ÖÖ¯Ö®Ö Ûêú Ã£ÖÖ¯Ö®Ö Ûêú ×»Ö‹ »ÖÓ²ÖÖ ÃÖ´ÖµÖ  

 (3) ×¾Ö×¾Ö¬Ö ¯ÖÖšüÛúÖë ŸÖÛú ¯ÖÆãÑü“Ö  

 (4) Ûú‡Ô †®Ö†×³Ö¯ÖÏê×¸üŸÖ †Ö¾Öê¤üÛú 

 

38. ×®Ö´®Ö×»Ö×ÜÖŸÖ Ûú£Ö®ÖÖë Ûúß •ÖÖÑ“Ö Ûúß×•Ö‹ †Öî¸ü ÃÖÆüß Ûæú™ü ÛúÖ “ÖµÖ®Ö Ûúß×•Ö‹ : 

 †×³ÖÛú£Ö®Ö (A) : ´ÖÖ®Ö¾Ö ÃÖÓÃÖÖ¬Ö®Ö µÖÖê•Ö®ÖÖ ÛúÖê Æü´Öê¿ÖÖ ¸üÞÖ®Öß×ŸÖ ²Ö®ÖÖ®Öê Ûêú ¯ÖÏÃÖÓÝÖ ´Öë ¤êüÜÖÖ •ÖÖ®ÖÖ “ÖÖ×Æü‹ …  

 ŸÖÛÔú (R) : ÛúÖ¸üÖê²ÖÖ¸ü Ûúß µÖ£ÖÖ£ÖÔŸÖÖ ÃÖê Æü™üÖ‡Ô ÝÖ‡Ô ´ÖÖ®Ö¾Ö ÃÖÓÃÖÖ¬Ö®Ö µÖÖê•Ö®ÖÖ ¯ÖÏ×ÛÎúµÖÖ, ÃÖ´ÖµÖ ®ÖÂ™ü Ûú¸ü®ÖÖ ÆüÖêÝÖÖ …  

 Ûæú™ü : 

 (1) (A) †Öî̧ ü (R) ¤üÖê®ÖÖë ÃÖÆüß Æïü …  

 (2) (A) †Öî̧ üü (R) ¤üÖê®ÖÖë ÝÖ»ÖŸÖ Æïü …  

 (3) (A) ÃÖÆüß Æîü, »Öê×Ûú®Öü (R) ÝÖ»ÖŸÖ Æîü …  

 (4) (A) ÝÖ»ÖŸÖ Æîü, »Öê×Ûú®Ö (R) ÃÖÆüß Æîü …  

 

39. ÃÖæ“Öß – I ´Öë ¤üß ÝÖ‡Ô ´Ö¤üÖë ÛúÖê ÃÖæ“Öß – II Ûúß ´Ö¤üÖë Ûêú ÃÖÖ£Ö ÃÖã´Öê×»ÖŸÖ Ûúß×•Ö‹ ‹¾ÖÓ ÃÖÆüß Ûæú™ü ÛúÖ “ÖµÖ®Ö Ûúß×•Ö‹ : 

  ÃÖæ“Öß – I ÃÖæ“Öß  – II 

a. ÝÖÖê»›ü®Ö ¯Öî¸üÖ¿Öæ™ü i. ÛÓú¯Ö®Öß Ûêú Ã™üÖòÛú Ûêú ¿ÖêµÖ¸üÖë Ûúß ˆ×»»Ö×ÜÖŸÖ ÃÖÓÜµÖÖ 
ÛúÖê, ³Ö×¾ÖÂµÖ ´Öë Ûãú”û ÃÖ´ÖµÖ ´Öë †Ö•Ö Ûúß Ûúß´ÖŸÖ 
¯Ö¸ü ÜÖ¸üß¤ü®Öê ÛúÖ †×¬ÖÛúÖ¸ü  

b. ÝÖê®Ö ¿ÖêµÖØ¸üÝÖ  ii. ‹Ûú ¯ÖÏÖêŸÃÖÖÆü®Ö µÖÖê•Ö®ÖÖ, ×•ÖÃÖ´Öë Ûú´ÖÔ“ÖÖ¸üß 
ˆŸ¯ÖÖ¤üÛúŸÖÖ Ûêú ˆ¤Ëü¤êü¿µÖÖë ÛúÖê ¯ÖÏÖ¯ŸÖ Ûú¸ü®Öê Ûêú ×»Ö‹ 
ÃÖÓµÖãŒŸÖ ¯ÖÏµÖÖÃÖ Ûú¸üŸÖê Æïü †Öî¸ü »ÖÖ³Ö ÛúÖ ²ÖÓ™ü¾ÖÖ¸üÖ 
Ûú¸üŸÖê Æïü …  

c. Ã™üÖòÛú †Öò¯¿Ö®Ö iii. ÛÓú¯Ö®Öß Ûêú Ã¾ÖÖ×´ÖŸ¾Ö µÖÖ ×®ÖµÖÓ¡ÖÞÖ ´Öë ¯Ö×¸ü¾ÖŸÖÔ®Ö Ûêú 
ÃÖÓ²ÖÓ¬Ö ´Öë ÛÓú¯Ö®Öß «üÖ¸üÖ †¤üÖµÖÝÖß Ûú¸ü¾ÖÖ®ÖÖ …   

d. ¾ÖÖÙÂÖÛú ²ÖÖê®ÖÃÖ iv. ¯ÖÏ²ÖÓ¬ÖÛúÖë Ûêú †»¯ÖÛúÖ×»ÖÛú ÛúÖµÖÔ-×®ÖÂ¯ÖÖ¤ü®Ö ÛúÖê 
†×³Ö¯ÖÏê×¸üŸÖ Ûú¸ü®Öê †Öî¸ü Ûú´¯Ö®Öß Ûúß »ÖÖ³Ö¤üÖµÖÛúŸÖÖ 
Ûêú ×»Ö‹ ŸÖîµÖÖ¸ü Ûúß ÝÖ‡Ô    µÖÖê•Ö®ÖÖ … 

 Ûæú™ü : 

  a b c d 

 (1) iii i ii iv 

 (2) i ii iii iv 

 (3) ii iii i iv 

 (4) iii ii i iv 
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40. Which one of the following is not a function of plant council ? 

 (1) Recommend and improve safety, health and welfare measures.  

 (2) Determination of productivity schemes taking into consideration the local 

conditions. 

 (3) Planning, implementation and review of monthly targets and schedules. 

 (4) Review of working of shop level bodies. 

 

41. Assertion (A) : “Banks globally are facing more challenges now, and Macro 

sustainability is a necessity but not sufficient for sustainable 

economic growth.” 

 Reason (R) : “Putting regulations in place is only one part and their implementation 

is equally important for achieving growth and sustainability.” 

 Codes :  

 (1) (A) and (R) both are true and (R) is correct explanation of (A). 

 (2) (A) and (R) both are true but (R) is not the correct explanation of (A).  

 (3) (A) is true and (R) is false.  

 (4) (A) is false and (R) is true. 

 

42. Banking on telephone service includes : 

 (i) Automatic balance voice out 

 (ii) Inquiry all term deposit account 

 (iii) Direct cash withdrawl 

 (iv) Utility bill payment 

 (v) Voice out last five transactions 

 Codes : 

 (1) (i), (ii), (iii) and (v) 

 (2) (i), (ii), (iv) and (v) 

 (3) (ii), (iii), (iv) and (v) 

 (4) All (i), (ii), (iii), (iv) and (v) 

 

43. Which one of the following banks currently ranks number one in India in terms of market 

capitalization ? 

 (1) State Bank of India 

 (2) I.C.I.C.I. Bank 

 (3) U.T.I. Bank 

 (4) I.D.B.I. Bank 
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40. ×®Ö´®Ö×»Ö×ÜÖŸÖ ´Öë ÃÖê ÛúÖî®Ö ÃÖÖ ÃÖÓµÖÓ¡Ö ¯Ö×¸üÂÖ¤Ëü ÛúÖ ÛúÖµÖÔ ®ÖÆüà Æîü ? 

 (1) ÃÖã¸üõÖÖ, Ã¾ÖÖÃ£µÖ †Öî¸ü Ûú»µÖÖÞÖ ˆ¯ÖÖµÖÖë Ûúß ×ÃÖ±úÖ×¸ü¿Ö Ûú¸ü®ÖÖ †Öî¸ü ˆ®Ö´Öë ÃÖã¬ÖÖ¸ü Ûú¸ü®ÖÖ …  

 (2) Ã£ÖÖ®ÖßµÖ ×Ã£Ö×ŸÖµÖÖë ÛúÖê ¬µÖÖ®Ö ´Öë ¸üÜÖŸÖê Æãü‹ ˆŸ¯ÖÖ¤üÛúŸÖÖ ÃÖÓ²ÖÓ¬Öß µÖÖê•Ö®ÖÖ†Öë ÛúÖ ×®Ö¬ÖÖÔ¸üÞÖ … 

 (3) ´ÖÖ×ÃÖÛú »ÖõµÖÖë †Öî¸ü †®ÖãÃÖæ×“ÖµÖÖë Ûúß µÖÖê•Ö®ÖÖ ²Ö®ÖÖ®ÖÖ, ˆ®Æëü »ÖÖÝÖæ Ûú¸ü®ÖÖ †Öî¸ü ˆ®ÖÛúß ÃÖ´ÖßõÖÖ Ûú¸ü®ÖÖ …  

 (4) ¿ÖÖò¯Ö ÃŸÖ¸üßµÖ ×®ÖÛúÖµÖÖë Ûêú ÛúÖµÖÔ“ÖÖ»Ö®Ö Ûúß ÃÖ´ÖßõÖÖ Ûú¸ü®ÖÖ …  

 

41. †×³ÖÛú£Ö®Ö (A) : “²ÖïÛú †³Öß ¾Öî×¿¾ÖÛú ºþ¯Ö ÃÖê †×¬ÖÛú “Öã®ÖÖî×ŸÖµÖÖë ÛúÖ ÃÖÖ´Ö®ÖÖ Ûú¸ü ¸üÆêü Æïü, †Öî¸ü ÃÖ´Ö×Â™ü Ã£ÖÖ×µÖŸ¾Ö ‹Ûú 
†Ö¾Ö¿µÖÛúŸÖÖ Æîü, »Öê×Ûú®Ö Ã£ÖÖµÖß †ÖÙ£ÖÛú ÃÖÓ¾Öé×¨ü Ûêú ×»Ö‹ ¯ÖµÖÖÔ¯ŸÖ ®ÖÆüà Æîü …” 

 ŸÖÛÔú (R) : “×¾Ö×®ÖµÖ´Ö®Ö Ûêú¾Ö»Ö ‹Ûú ³ÖÖÝÖ Æîü †Öî¸ü ÃÖÓ¾Öé×¨ü ŸÖ£ÖÖ Ã£ÖÖ×µÖŸ¾Ö ÛúÖê ¯ÖÏÖ¯ŸÖ Ûú¸ü®Öê Ûêú ×»Ö‹ ˆ®ÖÛúÖ ÛúÖµÖÖÔ®¾ÖµÖ®Ö 
ÃÖ´ÖÖ®Ö ºþ¯Ö ÃÖê ´ÖÆü¢¾Ö¯ÖæÞÖÔ Æîü …” 

 Ûæú™ü : 

 (1) (A) †Öî̧ ü (R) ¤üÖê®ÖÖë ÃÖÆüß Æïü †Öî¸ü (R), (A) Ûúß ÃÖÆüß ¾µÖÖÜµÖÖ Æîü …  

 (2) (A) †Öî̧ ü (R) ¤üÖê®ÖÖë ÃÖÆüß Æïü, »Öê×Ûú®Ö (R), (A) Ûúß ÃÖÆüß ¾µÖÖÜµÖÖ ®ÖÆüà Æîü …  

 (3) (A) ÃÖÆüß Æîü †Öî̧ üü (R) ÝÖ»ÖŸÖ Æîü …  

 (4) (A) ÝÖ»ÖŸÖ Æîü †Öî¸ü (R) ÃÖÆüß Æîü …  

 

42. ™êü»Öß±úÖê®Ö ÃÖê¾ÖÖ†Öë ¯Ö¸ü †Ö¬ÖÖ×¸üŸÖ ²ÖïØÛúÝÖ ´Öë ÃÖ×´´Ö×»ÖŸÖ ÆüÖêŸÖÖ Æîü – 

 (i) Ã¾Ö“ÖÖ×»ÖŸÖ ¿ÖêÂÖ ¬¾Ö×®Ö ×®Ö¤ìü¿Ö 

 (ii) ÃÖ³Öß †Ö¾Ö×¬ÖÛú •Ö´ÖÖ »ÖêÜÖÖë Ûêú ÃÖÓ²ÖÓ¬Ö ´Öë ¯Öæ”ûŸÖÖ”û 

 (iii) ¯ÖÏŸµÖõÖ ¸üÖêÛú›Ìü †ÖÆü¸üÞÖ  

 (iv) µÖæ×™ü×»Ö™üß ×²Ö»Ö †¤üÖµÖÝÖß  

 (v) ×¯Ö”û»Öê ¯ÖÖÑ“Ö »Öê®Ö-¤êü®Ö ÛúÖ ¬¾Ö×®Ö ×®Ö¤ìü¿Ö 

 Ûæú™üü : 

 (1) (i), (ii), (iii) †Öî̧ ü (v) 

 (2) (i), (ii), (iv) †Öî̧ ü (v) 

 (3) (ii), (iii), (iv) †Öî̧ ü (v) 

 (4) ÃÖ³Öß (i), (ii), (iii), (iv) †Öî̧ ü (v) 

 

43. ×®Ö´®Ö×»Ö×ÜÖŸÖ ´Öë ÃÖê ÛúÖî®Ö ÃÖÖ ²ÖïÛú ¾ÖŸÖÔ´ÖÖ®Ö ´Öë ²ÖÖ•ÖÖ¸ü ¯ÖæÑ•ÖßÛú¸üÞÖ Ûêú ºþ¯Ö ´Öë ³ÖÖ¸üŸÖ ´Öë ¯ÖÆü»Öê ÛÎú´ÖÖÓÛú ¯Ö¸ü Æîü ? 

 (1) Ã™êü™ü ²ÖïÛú †Öò±ú ‡Ó×›üµÖÖ 

  (2) †Ö‡Ô.ÃÖß.†Ö‡Ô.ÃÖß.†Ö‡Ô. ²ÖïÛú  

 (3) µÖæ.™üß.†Ö‡Ô. ²ÖïÛú  

 (4) †Ö‡Ô.›üß.²Öß.†Ö‡Ô. ²ÖïÛú  
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44. Match the items of Column – I with the items in Column – II and suggest the correct code : 

Column – I Column – II 

a. Interbank call market i. Money market 

b. Commercial Bills ii. Promissory note 

c. Commercial paper market iii. Short-term maturity 

d. Treasury bills iv. Government papers 

 Codes : 

  a b c d 

 (1) i ii iv iii 

 (2) iii i ii iv 

 (3) i iii iv ii 

 (4) iv iii ii i 

 

45. Match the items of List – I with List – II with regard to the BASEL III norms and select the 

correct code : 

  List – I List – II 

a. Pillar 1 i. Supervisory review process 

b. Pillar 2 ii. Market discipline 

c. Pillar 3 iii. Minimum regulatory capital 

requirements based on Risk 

Weighted Assets (RWAs) 

 Codes : 

  a b c  

 (1) i ii iii 

 (2) i iii ii 

 (3) iii ii i 

 (4) iii i ii 

 

46. Assertion (A) : Comparative cost theory is static in character. 

 Reason (R) : Comparative cost theory is based on fixed supplies of factors of 

production. 

 Codes :  

 (1) (A) is correct, but (R) is incorrect. 

 (2) (R) is correct, but (A) is incorrect.  

 (3) (A) and (R) both are correct, but (R) is not the correct explanation of (A).  

 (4) (A) and (R) both are correct and (R) is the correct explanation of (A).  
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44. ÛúÖò»Ö´Ö – I Ûúß ´Ö¤üÖë ÛúÖê ÛúÖò»Ö´Ö – II Ûúß ´Ö¤üÖë Ûêú ÃÖÖ£Ö ÃÖã´Öê×»ÖŸÖ Ûúß×•Ö‹ ‹¾ÖÓ ÃÖÆüß Ûæú™ü ÛúÖ “ÖµÖ®Ö Ûúß×•Ö‹ : 

  ÛúÖò»Ö´Ö – I ÛúÖò»Ö´Ö  – II 

a. ‡Ó™ü¸ü ²ÖïÛú ÛúÖò»Ö ²ÖÖ•ÖÖ¸ü  i. ¬Ö®Ö ²ÖÖ•ÖÖ¸ü  

b. ¾ÖÖ×ÞÖ×•µÖÛú ×²Ö»Ö  ii. ¾Ö“Ö®Ö-¯Ö¡Ö  

c. ÛúÖò´ÖÙ¿ÖµÖ»Ö ¯Öê¯Ö¸ü ´ÖÖÛìú™ü  iii. †»¯ÖÛúÖ×»ÖÛú ¯Ö×¸ü¯ÖŒ¾ÖŸÖÖ 

d. ÛúÖêÂÖ-¯Ö¡Ö (™Òêü•Ö¸üß ×²Ö»Ö) iv. ÃÖ¸üÛúÖ¸üß-¯Ö¡Ö  

 Ûæú™ü : 

  a b c d 

 (1) i ii iv iii 

 (2) iii i ii iv 

 (3) i iii iv ii 

 (4) iv iii ii i 

 

45. ²ÖêÃÖ»Ö III Ûêú ´ÖÖ¯Ö¤Óü›üÖë Ûêú †®ÖãÃÖÖ¸ü ÃÖæ“Öß – I Ûúß ´Ö¤üÖë ÛúÖê ÃÖæ“Öß – II Ûúß ´Ö¤üÖë Ûêú ÃÖÖ£Ö ÃÖã´Öê×»ÖŸÖ Ûúß×•Ö‹ ‹¾ÖÓ ÃÖÆüß Ûæú™ü 
ÛúÖ “ÖµÖ®Ö Ûúß×•Ö‹ : 

 ÃÖæ“Öß – I ÃÖæ“Öß  – II 

a. ÃŸÖÓ³Ö 1 i. ¯ÖµÖÔ¾ÖêõÖß ÃÖ´ÖßõÖÖ ¯ÖÏ×ÛÎúµÖÖ 

b. ÃŸÖÓ³Ö 2 ii. ²ÖÖ•ÖÖ¸ü †®Öã¿ÖÖÃÖ®Ö 

c. ÃŸÖÓ³Ö 3 iii. •ÖÖê×ÜÖ´Ö ³ÖÖ×¸üŸÖü ¯Ö×¸üÃÖÓ¯Ö×¢ÖµÖÖë ¯Ö¸ü †Ö¬ÖÖ×¸üŸÖ ®µÖæ®ÖŸÖ´Ö 
×¾Ö×®ÖµÖÖ´ÖÛú ¯ÖæÑ•Öß †Ö¾Ö¿µÖÛúŸÖÖ‹Ñ (RWAs) 

 Ûæú™ü : 

  a b c  

 (1) i ii iii 

 (2) i iii ii 

 (3) iii ii i 

 (4) iii i ii 

 

46. †×³ÖÛú£Ö®Ö (A) : ŸÖã»Ö®ÖÖŸ´ÖÛú »ÖÖÝÖŸÖ ×ÃÖ¨üÖÓŸÖ Ûúß ¯ÖÏÛéú×ŸÖ Ã£Öî×ŸÖÛú Æîü …  

 ŸÖÛÔú (R) : ŸÖã»Ö®ÖÖŸ´ÖÛú »ÖÖÝÖŸÖ ×ÃÖ¨üÖÓŸÖ ˆŸ¯ÖÖ¤ü®Ö Ûêú ÛúÖ¸üÛúÖë Ûúß ×Ã£Ö¸ü †Ö¯ÖæÙŸÖµÖÖë ¯Ö¸ü †Ö¬ÖÖ×¸üŸÖ Æîü … 

 Ûæú™ü : 

 (1) (A) ÃÖÆüß Æîü, »Öê×Ûú®Ö (R) ÝÖ»ÖŸÖ Æîü …  

 (2) (R) ÃÖÆüß Æîü, »Öê×Ûú®Ö (A) ÝÖ»ÖŸÖ Æîü …  

 (3) (A) †Öî̧ ü (R) ¤üÖê®ÖÖë ÃÖÆüß Æïü, »Öê×Ûú®Ö (R), (A) Ûúß ÃÖÆüß ¾µÖÖÜµÖÖ ®ÖÆüà Æîü …  

 (4) (A) †Öî̧ ü (R) ¤üÖê®ÖÖë ÃÖÆüß Æïü †Öî¸ü (R), (A) Ûúß ÃÖÆüß ¾µÖÖÜµÖÖ Æîü …  
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47. Match the items of List – I with List – II with regard to Balance of Payments equilibrium : 

  List – I List – II

a. Exchange control i. Exporters surrender foreign exchange to the central 
bank. 

b. Trade Policy 
Measure 

ii. Bank rate raised by the central bank 

c. Expenditure 
reducing policy 

iii. Reduction in foreign exchange rate 

d. Expenditure 
switching policy 

iv. Enhancing exports by granting subsidies 

 Codes : 

  a b c d 

 (1) i iv ii iii 

 (2) i ii iii iv 

 (3) iii ii iv i 

 (4) iv iii ii i 

 

48. Which among the following is closely associated with intellectual property rights ? 

 (1) GATS (2) TRIMS 

 (3) TRIPS (4) MFN 

 

49. What is not correct about International Development Association (IDA) ? 

 (a) Following earthquake in 2015, IDA has helped Nepal rebuild and recover. 

 (b) IDA ranks as the highest performing multilateral development bank in 2016. 

 (c) IDA is a subsidiary bank of IBRD. 

 (d) India has procured highest amount of international loan from IDA. 

 Codes : 

 (1) (a) and (b) (2) (c) 

 (3) (d) (4) (a) and (c) 

 

50. As per the Foreign Trade Policy 2015-2020, a three star export house should have :  

 (1) Export performance (FOB/FOR) of US $ 100 million during current and previous 
two years. 

 (2) Export performance (FOB/FOR) of US $ 500 million during current and previous 
two years. 

 (3) Export performance (FOB/FOR) of US $ 1000 million during current and previous 
two years. 

 (4) Export performance (FOB/FOR) of US $ 2000 million during current and previous 
two years. 

_____________ 
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47. ³ÖãÝÖŸÖÖ®Ö ÃÖÓŸÖã»Ö®Ö ÃÖÖ´µÖ Ûêú ÃÖÓ²ÖÓ¬Ö ´Öë ÃÖæ“Öß – I Ûúß ´Ö¤üÖë ÛúÖê ÃÖæ“Öß – II Ûúß ´Ö¤üÖë Ûêú ÃÖÖ£Ö ÃÖã´Öê×»ÖŸÖ Ûúß×•Ö‹ : 

  ÃÖæ“Öß – I ÃÖæ“Öß  – II 

a. ×¾Ö×®Ö´ÖµÖ ×®ÖµÖÓ¡ÖÞÖ i. ×®ÖµÖÖÔŸÖÛúÖë «üÖ¸üÖ Ûëú¦üßµÖ ²ÖïÛú ÛúÖê 
×¾Ö¤êü¿Öß ´Öã¦üÖ †³µÖÙ¯ÖŸÖ Ûú¸ü®ÖÖ …  

b. ¾µÖÖ¯ÖÖ¸ü ®Öß×ŸÖ ˆ¯ÖÖµÖ  ii. Ûëú¦üßµÖ ²ÖïÛú «üÖ¸üÖ ²ÖïÛú ¤ü¸ü ²ÖœÌüÖ®ÖÖ  

c. ¾µÖµÖ ‘Ö™üÖ®Öê Ûúß ®Öß×ŸÖ  iii. ×¾Ö¤êü¿Öß ×¾Ö×®Ö´ÖµÖ ¤ü¸ü ´Öë Ûú´Öß  

d. ¾µÖµÖ †ÓŸÖ¸üÞÖ ®Öß×ŸÖ  iv. ÃÖ×²ÃÖ›üß ¤êüÛú¸ü ×®ÖµÖÖÔŸÖ ²ÖœÌüÖ®ÖÖ  

 Ûæú™ü : 
  a b c d 

 (1) i iv ii iii 

 (2) i ii iii iv 

 (3) iii ii iv i 

 (4) iv iii ii i 

 

48. ×®Ö´®Ö×»Ö×ÜÖŸÖ ´Öë ÃÖê ÛúÖî®Ö ÃÖÖ ²ÖÖî×¨üÛú ÃÖÓ¯Ö¤üÖ †×¬ÖÛúÖ¸ü ÃÖê ×®ÖÛú™ü ºþ¯Ö ÃÖê ÃÖÓ²Ö¨ü Æîü ? 

 (1) •Öß.‹.™üß.‹ÃÖ.  (2) ™üß.†Ö¸ü.†Ö‡Ô.‹´Ö.‹ÃÖ. 

 (3) ™üß.†Ö¸ü.†Ö‡Ô.¯Öß.‹ÃÖ. (4) ‹´Ö.‹±ú.‹®Ö. 
 

49. ‡Ó™ü¸ü®Öê¿Ö®Ö»Ö ›êü¾Ö»Ö¯Ö´Öë™ü ‹ÃÖÖê×ÃÖ‹¿Ö®Ö (†Ö‡Ô.›üß.‹.) Ûêú ÃÖÓ²ÖÓ¬Ö ´Öë ŒµÖÖ ÃÖÆüß ®ÖÆüà Æîü ? 

 (a) ¾ÖÂÖÔ 2015 Ûêú ³ÖæÛÓú¯Ö Ûêú ²ÖÖ¤ü, †Ö‡Ô.›üß.‹. ®Öê ®Öê¯ÖÖ»Ö Ûêú ¯Öã®ÖÙ®Ö´ÖÖÔÞÖ †Öî¸ü ×Ã£Ö×ŸÖ ´Öë ÃÖã¬ÖÖ¸ü Ûú¸ü®Öê ´Öë ÃÖÆüÖµÖŸÖÖ Ûúß   
Æîü …  

 (b) †Ö‡Ô.›üß.‹. ÛúÖê ¾ÖÂÖÔ 2016 ´Öë ˆ““Ö ÛúÖµÖÔ-×®ÖÂ¯ÖÖ¤ü®Ö ¾ÖÖ»Öê ²ÖÆãü¯ÖõÖßµÖ ×¾ÖÛúÖÃÖ ²ÖïÛú Ûêú ºþ¯Ö ´Öë ÛÎú´ÖÖÓ×ÛúŸÖ ×ÛúµÖÖ ÝÖµÖÖ 
Æîü …  

 (c) †Ö‡Ô.›üß.‹., †Ö‡Ô.²Öß.†Ö¸ü.›üß. ÛúÖ ÃÖÆüÖµÖÛú ²ÖïÛú Æîü …  

 (d) ³ÖÖ¸üŸÖ ®Öê †ÓŸÖ¸üÖÔÂ™ÒüßµÖ ŠúÞÖ Ûúß ÃÖ²ÖÃÖê †×¬ÖÛú ¸üÛú´Ö †Ö‡Ô.›üß.‹. ÃÖê ¯ÖÏÖ¯ŸÖ Ûúß Æîü …  
 Ûæú™ü : 
 (1) (a) †Öî̧ ü (b) (2) (c) 

 (3) (d) (4) (a) †Öî̧ ü (c) 
 

50. ×¾Ö¤êü¿Ö ¾µÖÖ¯ÖÖ¸ü ®Öß×ŸÖ 2015-2020 Ûêú †®ÖãÃÖÖ¸ü, £ÖÐß Ã™üÖ¸ü ×®ÖµÖÖÔŸÖ ÝÖéÆü ÛúÖ ÆüÖê®ÖÖ “ÖÖ×Æü‹ : 

 (1) “ÖÖ»Öæ †Öî¸ü ×¯Ö”û»Öê ¤üÖê ¾ÖÂÖÔ Ûêú ¤üÖî¸üÖ®Ö 100 ×´Ö×»ÖµÖ®Ö †´Ö¸üßÛúß ›üÖò»Ö¸ü ÛúÖ ×®ÖµÖÖÔŸÖ ÛúÖµÖÔ-×®ÖÂ¯ÖÖ¤ü®Ö 
(‹±ú.†Öê.²Öß./‹±ú.†Öê.†Ö¸ü.) 

 (2) “ÖÖ»Öæ †Öî¸ü ×¯Ö”û»Öê ¤üÖê ¾ÖÂÖÔ Ûêú ¤üÖî¸üÖ®Ö 500 ×´Ö×»ÖµÖ®Ö †´Ö¸üßÛúß ›üÖò»Ö¸ü ÛúÖ ×®ÖµÖÖÔŸÖ ÛúÖµÖÔ-×®ÖÂ¯ÖÖ¤ü®Ö 
(‹±ú.†Öê.²Öß./‹±ú.†Öê.†Ö¸ü.) 

 (3) “ÖÖ»Öæ †Öî¸ü ×¯Ö”û»Öê ¤üÖê ¾ÖÂÖÔ Ûêú ¤üÖî¸üÖ®Ö 1000 ×´Ö×»ÖµÖ®Ö †´Ö¸üßÛúß ›üÖò»Ö¸ü ÛúÖ ×®ÖµÖÖÔŸÖ ÛúÖµÖÔ-×®ÖÂ¯ÖÖ¤ü®Ö 
(‹±ú.†Öê.²Öß./‹±ú.†Öê.†Ö¸ü.) 

 (4) “ÖÖ»Öæ †Öî¸ü ×¯Ö”û»Öê ¤üÖê ¾ÖÂÖÔ Ûêú ¤üÖî¸üÖ®Ö 2000 ×´Ö×»ÖµÖ®Ö †´Ö¸üßÛúß ›üÖò»Ö¸ü ÛúÖ ×®ÖµÖÖÔŸÖ ÛúÖµÖÔ-×®ÖÂ¯ÖÖ¤ü®Ö 
(‹±ú.†Öê.²Öß./‹±ú.†Öê.†Ö¸ü.) 

___________ 
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